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Carom board, Chess board, Table Tennis, are alailaibhin hostel.

Supply of safe drinking water with all other amesstare available.
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C. Criteria-Wise Inputs

CRITERION I: CURRICULAR ASPECTS

11
111

1.1.2

Curriculum Planning and Implementation
State the vision, mission and objectives of thétutson, and describe how these are

communicated to the students, teachers, staff #ret stakeholders.

Vision: The College was established in 1968 witheacvision to establish our self as
a leading college providing higher education ohleigstandard with integrity,

consistency and due diligence.

Our Mission: To prepare the future generation withdemic excellence and practical
skill set needed to face global challenges andtleadountry into the world of the

future.
Our Objectives

To acquire and deliver knowledge and skills inphesuit of academic excellence
aimed at advancement into higher education, researg extension activities.

To educate within a dynamic system structured tde/aaried professional and
vocational applications for career design and dgwaknt.

To work proactively towards individual and groupagowithin an integrated setting of
diverse socio-cultural members.

To attain self-reliance through balance of freedord discipline within the body, mind

and spirit.

How does the institution develop and deploy acptans for effective implementation
of the curriculum? Give details of the process autbstantiate through specific
example(s).

A diverse team under the supervision of Principalformed for designing and
implementing a long-term, well-articulated plan. shared vision has helped us in
effective implementation of teaching and learniAg. a result we are able to add 4

smart rooms, a seminar hall, state of the art laggicomputer lab and an open air

13



theater in last 3 years. Quarterly meetings wittulty and technical staff makes the
plan clear and consistent, so that people know whatxpected of them, and what

resources are available to support them in therkwo

1.1.3 What type of support (procedural and practical) tde teachers receive (from the

114

1.15

1.1.6

University and/or institution) for effectively tralating the curriculum and improving
teaching practices?

The faculty is encouraged to upgrade and embraeendw teaching tools(ICT).

Experts are called to familiarize the faculty wabmputers, power point presentation
and other methods. Faculty is encouraged and leaneesanctioned periodically for
attending various seminars, workshop, refresheroaiethtation courses. All this makes

our faculty aware of various advancements in sibjaed teaching methodologies.

Specify the initiatives taken up or contributiondeaby the institution for effective
curriculum delivery and transaction on the Curnical provided by the affiliating

University or other Statutory agency.

Internal quality assurance cell has been formeduiy 2013 for effective delivery

and monitoring the quality of education.

How does the institution network and interact witeneficiaries such as industry,

research bodies and the university in effectiverajpenalisation of the curriculum?

There is a periodic interaction with universityupgrading and rationalizing syllabus

and Mr. N. Kumar had been the member of Board odli&t in Zoology.

What are the contributions of the institutiand/or its staff members to the

development of the curriculum by the University?(mer of staff
14



1.1.7

1.1.8

members/departments represented on the Board dfeSjwstudent feedback, teacher

feedback, stakeholder feedback provided, speaifjgsstions etc.

Mr. N. Kumar had been the member of Board of swheZoology.

Does the institution develop curriculum for anytleé courses offered (other than those
under the purview of the affiliating university) b§? If ‘yes’, give details on the
process (‘Needs Assessment’, design, developmehpkmning) and the courses for
which the curriculum has been developed:

No

How does institution anlayse/ensure that the staibpbctives of curriculum are
achieved in the course of implementation?

Quarterly meetings are immensely helpful in assgssihe implementation of

curriculum. Feedback collected by IQAC from studeist yet another very powerful
tool in assessing the progress and areas wherewempent is needed.

15



1.2

1.2.1

1.2.2

1.2.3

1.2.4

1.2.5

Academic Flexibility

Specifying the goals and objectives give detailstlod certificate/diploma/ skill
development courses etc., offered by the institutio

At present college do not run any such programhiane taken initiation for getting a
certificate course in CCC and BCC so that studeoigd upgrade themselves to needs
of modern times.

Does the institution offer programs that facilitatenning /dual degree

No

Give details on the various institutional provisonvith reference to academic
flexibility and how it has been helpful to studemtsterms of skills development,
academic mobility, progression to higher studiesd amproved potential for
employability

Students are encouraged to attend Spoken Engligh PPgrsonality Development
program. Apart from this, basic concepts in compugéarning, is provided to the

interested students.

Does the institution offer self-financed prograntis¥es’, list them and indicate how
they differ from other programs, with referenceatbmission, curriculum, fee structure,

teacher qualification, salary etc.

Keeping in mind the urgent need of P.G. coursegngiation was taken in the year
1995 and as a result, now College is able to o#eP.G. course in Hindi &
Mathematics. Admissions in these courses are dnttane through University. The
curriculum followed is as described by C.C.S. Umsity. Fee charged from the
students is as per schedule given by the univeimity self-finance course. Despite the
paucity of qualified and experience faculty, dueeda taken while selecting the faculty

so that student’s interests are taken care offs&eible salary is offered to the faculty.

Does the college provide additional skill orienfgegrams, relevant to regional and

global employment markets? If ‘yes’ provide detad$ such program and the
16



1.2.6

1.3

13.1

1.3.2

1.3.3

beneficiaries.

In collaboration with NIIT and APTECH students antroduced to computers and
several lectures are delivered to improve the pai#ty and help in spoken English.

Does the University provide for the flexibility @bmbining the conventional face-to-
face and Distance Mode of Education for studentshimose the courses/combination
of their choice” If ‘yes’, how does the institutidake advantage of such provision for

the benefit of students?

No

Curriculum Enrichment

Describe the efforts made by the institution topement the University’s Curriculum
to ensure that the academic programs and Instifstigoals and objectives are

integrated?

University does not provide the required flexilyilior supplementing the curriculum.

What are the efforts made by the institution to iypdenrich and organize the
curriculum to explicitly reflect the experiencesthé students and cater to needs of the

dynamic employment market?

The college organizes interactive sessions withvereous renowned persons in their
chosen field. One such session was held recentl9 December 2012 where Judge,
PCS, Professors and academic administrators shiaegdexperiences and motivated

students.

Enumerate the efforts made by the institution tegrate the cross cutting issues such
as Gender, Climate Change, Environmental Educattuman Rights, ICT etc., into

the curriculum?

17



Women Cell has been constituted which works on gemsénsitization. Appropriate
action is taken on receiving complaints. A natiosaminar was held on “Women
Empowerment In India- Issues and Challanges” DeeeriB12. A special lecture was
taken by Prof. Kanchan Singh, CCS University Meeaumt environment and climate
change. A full fledged seminar on the topic of “Eommental Degradation and
Sustainable Development” dedicated to environmead wrganized by Department of
Geography and Department of Economics in 2011.H&3 become a way of life in the
college in last three years. A proposal of SemamfSocial Justice” has been approved

by U.P. State Government for financial assistance.

1.3.4 What are the various value-added courses/enrichipegrams offered to ensure

135

1.3.6

holistic development of students?

Time to time interactions with experts is arrangedthe form of lectures. Social
awareness programs like environment protection afenfeticide, life skills are also

taken up. Mr. Heera Lal Yadav, a renowned socidiviat, delivered a talk on

nationalism and female feticide in Oct. 2013. NS&ctively involved in spreading
message about the menace of dowry system, alcohsumption, Prada Pratha, child
marriage and importance of literacy in empowerimgrural folk.Career counseling cell
is in function to guide available options to studeMCC is also actively involved in
various types of social programs like Environmertahservation, anti corruption,

voting awareness etc. Processions are taken dls icity on many occasions.

Citing a few examples enumerate on the extent & af the feedback from
stakeholders in enriching the curriculum?

IQAC collects feedback from students about variagsects like quality of teaching,

proper guidance, facilities available, personaligyelopment program etc.

How does the institution monitor and evaluate thmligy of its enrichment
programs?

Regular interaction with the students and studesso@ation help the
administration to evaluate the progress of varfnagram.

18



14

Feedback System

1.4.1 What are the contributions of the institution ire tdesign and development of the

1.4.2

1.4.3

curriculum prepared by the University?

Some of our faculty members represent our collegthé Board of Studies in the
University. Apart from this, feedback is also pied to the Board of Studies
members on proposed changes in the syllabus.

Is there a formal mechanism to obtain feedback fstodents and stakeholders on
Curriculum? If ‘yes’, how is it communicated to tbaiversity and made use internally
for curriculum enrichment and introducing changeg/programs?

Time to time formal interaction of Principals takdace in the university and Principal
communicates to University administration about i@ aspects including
changes/introduction of new programs.

How many new programs/courses were intradlbgethe institution during the last four
years? What was the rationale for introducing newrges/programs?)

New program has not been introduced in last feary.

Any other relevant information regarding curricuspects which the college would like to
include.

CRITERION II: TEACHING-LEARNING AND EVALUATION

2.1
211

2.1.2

Student Enrolment and Profile

How does the college ensure publicity and transmgaren the admission process?

Admissions in the college take place centrally digto online registration system
opted by CCS University.

Explain in detail the criteria adopted and procgsadmission (Ex.)
(i) merit

(i) common admission test conducted by state ageancgsational agencies
(i) combination of merit and entrance test or meritra@1te test and interview
19



(any other) to various programs of theitagbn.

Admissions in the college take place centrally tigto online registration system
opted and merit computing system opted by CCS Usityeand merit is the only
criteria. As per state government policies duerxedmon for various categories like
SC, ST, OBC, Women, PH, DFF, Sportsman etc. isigeaV

2.1.3 Give the minimum and maximum percentage of markadtmission at entry level for

214

2.1.5

each of the programs offered by the college andigeoa comparison with other
colleges of the affiliating university within th&ydistrict.

Is there a mechanism in the institution to revié@ admission process and student
profiles annually? If ‘yes’ what is the outcome siich an effort and how has it
contributed to the improvement of the process?

College does not have any such rights. Collegetddallow the admission process
opted by University.

Reflecting on the strategies adopted to increagpefdue access for following
categories of students, enumerate on how the ammipslicy of the institution and
its student profiles demonstrate/reflect the Nationcommitment to diversity
inclusion.

College have sufficient representation of SC/SBCOwomen, differently abled and
minority community. Students belonging to Socio+femmically weaker section, are
provided financial help under various Govt. schem8&sudents belonging to SC/ST,
OBC, Minority are also provided scholarships. Cgdleas per Government Policy,

also gives complete waiver of fee to SC/STs stigle@bllege also provides fee
concession to economically poor students. Girl estisl are exempted from tuition

20



2.1.6

2.2
221

2.2.2

2.2.3

fees. Free books are given to talented students.

Provide the following details for various prograoféered by the institution during
the last four years and comment on the trendsteéasons for increase / decrease and
actions initiated for improvement for the sessioi22014.

$ % &%( ) &%( ) % +,
** + ', + ,% ,

v # !
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Catering to Student Diversity

How does the institution cater to the needs ofedéiitly- abled students and ensure
adherence to government policies in this regard?

Due care is taken for inclusive growth of diffelgrabled students. Ramps are erected
at many points in the college. During examinatiefferts are made to accommodate
all such students at ground floor.

Does the institution assess the students’ neetlsnms of knowledge and skills before

the commencement of the program? If ‘yes’, givedeon theprocess.

Orientation program is conducted for all the studesf U.G. in the beginning of
session. Faculty is always advised to gauge thevledge and skill level of students

before beginning of classes and adjust accordingly.

What are the strategies drawn and deployed byntédution to bridge the knowledge
gap of the enrolled students to enable them to eaffethe program of their choice?
(Bridge/Remedial/Add-on/Enrichment Courses, etc.)

Remedial classes are part of the time table ardksts are encouraged to get in touch
with faculty for any difficulty. Motivational talken between help students to deal with
cultural changes in first year of U.G.

21



2.2.4 How does the college sensitize its staff and stisden issues such as gender, inclusion,
environment etc.?

Special lectures, counseling etc. have desirecttetie students about gender parity,
inclusive approach, and environment issues. Coltegs its level best to make staff
and students aware of existing laws and time t@ tofmanges in the laws on all such
issues.

2.2.5 How does the institution identify and respond teaal educational/learning needs of
advanced learners?

Educational books and Journals are made availabléhe Departmental Library.
Special internet zone has been created for studentslfill the needs of advanced
learnes.

2.2.6 How does the institute collect, analyze and use dag and information on the
academic performance (through the program duratbrihe students at risk of drop
out (students from the disadvantaged sections aego physically challenged, slow
learners, economically weaker sections etc.)?

Feedback system has been evolved and counselovisese are taken time to time.
Dean of Student welfare has been entrusted themsgplity to identify the needs of
students from the disadvantaged sections of sqcgtysically challenged, slow
learners and economically weaker sections.

2.3 Teaching-Learning Process

2.3.1 How does the college plan and organize the teacHemyning and evaluation
schedules? (Academic calendar, teaching plan, atratublue print, etc.)

College prepares academic calendar and suggestartbemts to have their own
academic calendar and teaching plan.
2.3.2 How does IQAC contribute to improve the teachinggrhing process?

Establishment of IQAC has benefited students atasgelaculty tremendously. College
22



facilitate faculty to get their teaching and leamievels upgraded by way of attending
various seminars, workshops, refresher and orientaburses as per the suggestion of
IQAC. Regular monitoring by way of feedbacks and @M@ests by each faculty
member helps to identify our stronger areas andaifeas where improvement is

needed. IQAC plans and invites resource persouarious areas of interest.

2.3.3 How is learning made more student-centric? Givaitdebn the support structures and

234

2.3.5

systems available for teachers to develop skits interactive learning, collaborative
learning and independent learning among the sta@ent

Latest learning tools which help students to Idaetter like smart rooms, language
lab, internet zone have been introduced in last years. Students are encouraged to
deliver a 10 minutes lecture to enhance the inddgr@nand collaborative learning.
Cultural programs and sports events do help stsdemta big way in their
collaborative learning.

How does the institution nurture critical thingi creativity and scientific temper
among the students to transform them into life-l@ayners and innovators?

College has been doing its level best to conduciirsss and had been successful in
its endeavor in conducting national seminars onvi&mmental Degradation And
Sustainable Development” in 2011 and “Women Empawestt in India-Issues and
Challanges” in 2012. This has helped our studentkeir critical thinking, creativity
and scientific temperament. Apart from this, vasiolectures delivered by
distinguished persons also have been helpful instoaming them into life long
learners.

What are the technologies and facilities availaid used by the faculty for effective
teaching? Eg: Virtual laboratories, e-learning sowgces from National Program on
Technology Enhanced Learning (NPTEL) and Nationasién on Education through
Information and Communication Technology (NME-ICTppen educational
resources, mobile education, etc.

Establishment of Internetzone has helped advamaeddrs and faculty to have access
23



2.3.6

2.3.7

2.3.8

to open educational resources. Smart room learhelps students by way of

demonstrating various virtual experiments and naddblny other educational videos
available freely on You Tube, Wikipedia and vari@esidemic institute sites can also
be accessed easily.

How are the students and faculty exposed to addalese| of knowledge and skills
(blended learning, expert lectures, seminars, wugs etc.)?

College encourages its faculty to attend variowmsisars and workshops and refresher
courses to upgrade themselves to the recent advameke field of education which
in turn help our students.National seminars on fEmmental Degradation And
Sustainable Development” in 2011 and “Women Empavest in India-Issues and
Challenges” in 2012 have helped our students im tntical thinking, creativity and
scientific temperament. Apart from this, varioustlges delivered by distinguished
persons also have been helpful in transforming timanlife long learners.

Detail (process and the number of students /béedfion the academic, personal and
psycho-social support and guidance services (psahesl
counseling/mentoring/academic advise) providedudents?

College has Career Counseling Cell which providds reecessary help in
counseling/guidance for right career and acadethicsa etc.

Provide details of innovative teaching approachetiiods adopted by the faculty
during the last four years? What are the effortslenay the institution to encourage
the faculty to adopt new and innovative approadss impact of such innovative
practices on student learning?

The college, in introducing ICT based learning, ted®n initiative. Faculty provides

notes in the form of hard copy/soft copy. Chartg amodels are displayed in the
laboratories to make the learning easier. Smammsoand internet zone has made
things easy to understand. The impact is obviowslgerved by the reaction and
increase in attendance by students.

24



2.3.9

2.3.10

2.3.11

2.4
241

How are library resources used to augment the tegdbarning process?

Library has two sections and one of the sectioayides books to student for longer
duration while the other section known as referesagion is mainly for referring to
the text books in library itself. College mainlycfeses on Departmental Libraries so
that students have an opportunity to interact wWabulty about their difficulties.
Departments are also encouraged to buy relevantaziregs/journals for creating
interest of students in the subject as well as &xarfaculty acquainted with recent

developments in the field.

Does the institution face any challenges in conmpdethe curriculum within the
planned time frame and calendar? If ‘yes’, elalmoat the challenges encountered
and the institutional approaches to overcome these.

College does face difficulty in completing the éocutum and the reasons are varied
like long drawn process of admissions, back exants lang festivals breaks. But
faculty does take extra pain by taking extra clasgethat studies of students do not
suffer.

How does the institute monitor and evaluate thdityuaf teaching learning?

Written and oral feedback from students is taketheraluated periodically.

Teacher Quality

Provide the following details and elaboi@tehe strategies adopted by the college in
planning and management (recruitment and retentioh)its humanresource
(qualified and competent teachers) to meet tthanging requirements of the

curriculum
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2.4.2

2.4.3

Permanent faculty is duly qualified and efficiestthere selection and approval has
been through competent authorities. Some postlyiaige vacant and it is herculean
task to find the competent faculty, as the natdrhe job is temporary. Though, all
the possible efforts are made to find suitable ltscu

How does the institution cope with the growing dediascarcity of qualified senior
faculty to teach new programs/ modern areas (emgrgreas) of study being
introduced (Biotechnology, IT, Bioinformatics eft.Provide details on the efforts
made by the institution in this direction and thekcome during the last three years.

Some posts are lying vacant and it is herculednttaind the competent faculty, as

the nature of the job is temporary. Though, all possible efforts are made to find
suitable faculty.

Providing details on staff development programsmduthe last four years elaborate
on the strategies adopted by the institution ira@eing the teacher quality.

26



a) Nomination to staff development programs

Academic Staff Development Programs

Number oflfgcu

nominated
Refresher courses 04
: HRD programs
1 Orientation programs 01
Staff training conducted by the university
1 Staff training conducted by other institutions
Summer / winter schools, workshops, etc. 03

b) Faculty Training programs organized by the tnfittn to empower andenable the

use of various tools and technology for improvextheng-learning

Experts have been invited to make faculty awareibbomputer handling and

power point presentation.

c) Percentage of faculty

invited as resource persons in Workshops / Seminhaonferences
organized by external professional agencies

Principal has been invited as a resource persomamy seminars /

conferences.

participated in external Workshops / Seminars /f@@mces recognized by
national/ international professional bodies

Following faculty has participated/presented papenrgarious Workshops /

Seminars / Conferences

Mr. Manbir Singh, Dr. Harsh Vardhan, Dr. Bheekamd®i, Dr. Priyanka

Yadav, Dr. Roopam Soti, Ms. Sapna Nagar and Drhipast Kumar

27




24.4

2.4.5

2.4.6

2.5

2.6
2.6.1

2.6.2

What policies/systems are in place to rechargehtaa® (eg: providing research grants,
study leave, support for research and academicigatibins teaching experience in
other national institutions and specialized progamaustrial engagement etc.)

Faculty is encouraged and prompt leaves are grdotezhgaging them in any research
activity in collaboration with other research ceatas a result 9 research papers have
been published in journals of national/internatioegute.

Give the number of faculty who received awardsogaition at the state, national and
international level for excellence in teaching dgrthe last four years. Enunciate how
the institutional culture and environment contrdaito such performance/achievement
of the faculty.

Nil

Has the institution introduced evaluation of teash®y the students and external Peers?
If yes, how is the evaluation used for improving thuality of the teaching-learning
process?

Yes, Feedback about faculty, is sought from stugle3elf assessment is also taken
from the faculty to understand their difficulties

Evaluation Process and Reforms

2.5.1 to 2.5.8 College have no role in assessarahevaluation process.

Student performance and Learning Outcomes

Does the college have clearly stated learning onés®? If ‘yes’ give details on how the
students and staff are made aware of these?

Subject wise result is tabulated and circulatetthéofaculty and students.

How are the teaching, learning and assessmenggiiatof the institution structured to
facilitate the achievement of the intended learmotgomes?

Modern technological teaching aids like power pgrgsentation in smart rooms are
28



introduced so that students could engage and ldanthings more effectively.
Language Lab has been introduced to enhance laagkéls of students.

2.6.3 What are the measures/initiatives taken up bynbkstution to enhance the social and
economic relevance (quality Jobs, entrepreneursmivation and research aptitude)
of the courses offered?

Orientation program is organized in the beginnirigh® session to make students
aware of social and economic relevance of theirsehocourse. Future aspects of
research and employment possibilities are discusseeitail.

2.6.4 How does the institution collect and analyze daistndent learning outcomes and use
it for planning and overcoming barriers of learring

Result is analyzed thoroughly. Areas of improvenastidentified and due corrective
measures are taken.

2.6.5 How does the institution monitor and ensure theeagment of learning outcomes

Feedback is regularly taken and corrective measanesaken so that desired learning
outcome is achieved.

2.6.6 What are the graduate attributes specified by tiege/affiliating university? How
does the college ensure the attainment of thesleebstudents?

College emphasizes on Continuous learning, SaHmeé, engaged citizenship and
social responsibility.

Any other relevant information regarding Teachirgatning and Evaluation which
the college would like to include.
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CRITERION IlI: RESEARCH, CONSULTANCY AND EXTENSION

3.1
3.1.1

3.1.2

3.1.3

3.14

3.1.5

3.1.6

3.4

Promotion of Research

Does the institution have recognized research oenif the affiliating
University or any other agency/organization?

No

Does the Institution have a research committee daitor and address the issues of
research? If so, what is its composition? Mentidevarecommendations made by the
committee for implementation and their impact.

No

What are the measures taken by the institutionatmlifate smooth progress and
implementation of research schemes/projects?

N.A.

What are the efforts made by the institution in eleping scientific temper and
research culture and aptitude among students?

Experts in various emerging research areas artethto make aware and develop the
research aptitude amongst the students.

Give details of the faculty involvement in activesearch (Guiding student research,
leading Research Projects, engaged in individuiéoorative research activity, etc.)

College does not have a recognized research céntierindividual faculty is
encouraged to collaborate with other research cewofetheir own. As a result, our
faculty has published 9 research papers in lastyfears.

to 3.3.6 are not relevant with respect to our gale

Research Publications and Awards:
Number of papers published by faculty and studentgpeer reviewed journals
(national / international)
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Research papers published various departments arevgn below.

Department of Chemistry:

Prediction of Excess Thermodynamic Parameters ofeéSldon-Aqueous Binary Liquid
Mixtures from Ultrasonic Speed and Density DatdJsyng Regular Solution Theory

Anil Kumar Nairt” and Harsh Vardhan

'Department of Chemistry, Dyal Singh College (Ursitgrof Delhi), New Delhi -110
003

“Department of Chemistry, Mihir Bhoj College (C.OQUBiversity), Dadri,

Gautam Budh Nagar - 203 207, U.P.

Journal of Acoustical Society of India : Vol. 38N, 2011. PP 38-48
[Received: 11.012.2010; Revised: 30.12.2010; Aszbdl5.01.2011]

Process development for the removal of hazasdionic azo dye Congo red from
waste water by using hen feather as potential adsor

Alok Mittal®, Vijay Thakuf, Jyoti Mittaf&Harsh Vardhah

a. Department of Chemistry , Maulana Azaddet Institute of Technology ,
Bhopal , 462 051 , India Phone: Tel. +91 98359 Fax: Tel. +91 9893251369
b. Department of Chemistry , Mihir Bhoj (PG) Calée, GB Nagar, Dadri , UP, India

Received: 27 Feb 2013

Accepted: 08 Mar 2013

Published online: 29 Apr 2013
Desalination and Water Treatment
DOI: 10.1080/19443994.2013.785030

Utilization of bottom ash as a low-cost serth for the removal and

recovery of a toxic halogen containtyg eosin yellow

Jyoti Mittal, Damodar Jhar8a Harsh Vardhdh& Alok Mittal

Department of Chemistry , Maulana Azad Natfidmstitute of Technology ,

Bhopal , 462 051 , India

Department of Chemistry , Mihir Bhoj (PG) Ggle , GB Nagar, Dadri , UP, India,
Published online: 09 Jun 2013.

Department of Geography:

iv.

Spatial Variability of Cropping Pattern of it District.

Naresh Kuma& Bheekam Singh
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Dept. of Geography
Meerut College, Meerut PIN-20004 (U.P.)
’Dept. of Geography
Mihir Bhoj College, Dadri, Gautambuddh Nagar PIN3207
The Geographical Observer — Vol. 38, 2008, PP.B1-3

Urban Land use Pattern of Noida.

Sunil Kumatr Vinita’& Bheekam Singh

'Research Scholar, Dept. of Geography, M.H. Coll&feziabad
Dept. of Education, Meerut College, Meerut PIN- @90

Dept. of Geography, Mihir Bhoj College, Dadri,

Gautam Buddh Nagar PIN-203207

The Geographical Observer — Vol. 40, 2010, PP. 1-1

Department of Mathematics

Vi.

“On Bounds For Logarithmic Non-Symmetric Weigtitivrgence Measure”
Department of mathematics, Mihir Bhoj (P.G.)Collgagdri, G.B.Nagar U.P.
Former Reader&Head,Department of mathematics, B.B.JCollege Sahiabad
Aryabhatta Journal of mathematics &Informatics :¥g\ov 2013
ISSN:0975-7139,Impact Factor 0.293

Department of Physical Education

Vil.

viii.

Caffeine and Women'’s Health

Dr. Priyanka Yadav
Department of Phisical Education, Mihir Bhoj Colee¢C.C.S. University), Dadri,
Gautam Budh Nagar - 203 207, U.P.
Journal of Physical Education,Sports and Yoga $eeivol. 1, Nol., 2011. PP 112-
117

An Investigation of Casual factors of Injusien Wrestling

Dr. Priyanka Yadav

Department of Phisical Education, Mihir Bhoj Colee¢C.C.S. University), Dadri,
Gautam Budh Nagar - 203 207, U.P.
“Persist” International Journal of Physical Educatind Sports Vol. XVI, Nol., 2012.
PP 87-89
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Department of Political Science

iX.

Globalization of a women, Journal of Social&we(ISSN 0975-8775), (P.P.-92-94) VI
NO-8 January-June 2010

3.4.1to 3.5.5 are not relevant in context of allege.

3.6
3.6.1

3.6.2

3.6.3

3.6.4

Extension Activities and Institutional Social Respibility (ISR)

How does the institution promote institution-neighimood-community network and
student engagement, contributing to good citizenstervice orientation and holistic
development of students?

College through NSS and NCC, is actively involvegromoting extension activities
like environment protection, Female feticide, Igkills are also taken up. NSS is
actively involved in spreading message about theaoe of dowry system, alcohol
consumption, Prada Pratha, child marriage and itapoe of literacy in empowering
the rural folk.NCC is also involved in various tgoef social programs like
Environmental conservation, anti corruption, votiayyareness etc. Processions are
taken out in the city on many occasions.

What is the Institutional mechanism to track studemvolvement in various social
movements / activities which promote citizenshiles@

Such activities are held under the guidance oflfgeunembers so there is no separate
mechanism.

How does the institution solicit stakeholder pete@pon the overall performance and
quality of the institution?

Infrastructure availability like smart rooms, gymports facilities, library, good
results, progression to higher learning reputetitiises and placement of students, are
the indicators to solicit stakeholder perception.

How does the institution plan and organize its esi@ and outreach programs?
Providing the budgetary details for last four ye#ss$ the

NCC program is funded by Central Govt. and NS§ven funds by University.
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3.6.5

3.6.6

3.6.7

3.6.8

Apart from this College does not provide any ottwgiget for extension and outreach

programs.

How does the institution promote the participatidrstudents and faculty in extension
activities including participation in NSS, NCC, YR@d other National/ International
agencies?

NCC and NSS programs are being run right from tioeption of college, i.e., 1968
and faculty concerned encourages participatiorhbystudents and as a result both the
programs are in hot demand.

Give details on social surveys, research or exdanaiork (if any) undertaken by the
college to ensure social justice and empower stsdéom under-privileged and
vulnerable sections of society?

College did not undertake any such program inftastyears.

Reflecting on objectives and expected outcome$i®fektension activities organized
by the institution, comment on how they complemshidents’ academic learning
experience and specify the values and skills iratekt.

Extension activities have a very important role daveloping the confidence of
students. NCC is helpful in inculcating nationalismd discipline. NSS has also a
very important role in developing team spirit amdnmake students aware of social
problems faced by the people. Future leadershepatsed through such programs.

How does the institution ensure the involvementhaf community in its reach out
activities and contribute to the community develept? Detail on the initiatives of
the institution that encourage community partidigrain its activities?

No such major program is undertaken by the College.
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3.6.9 Give details on the constructive relationships éardif any) with other institutions of
the locality for working on various outreach andegsion activities

NIL

3.6.10 Give details of awards received by the institutidor extension activities
and/contributions to the social/community developtaiuring the last four years

NIL

3.7 Collaboration

3.7.1 How does the institution collaborate and interathwesearch laboratories, institutes
and industry for research activities. Cite exampdesl benefits accrued of the
initiatives - collaborative research, staff exchengharing facilities and equipment,
research scholarships etc.

NIL

3.7.2 Provide details on the MoUs/collaborative arrangeisi€if any) with institutions of
national importance/other universities/ industisporate (Corporate entities) etc.
and how they have contributed to the developmettieinstitution

NIL

3.7.3 Give details (if any) on the industry-institutiooramunity interactions that have
contributed to the establishment / creation/up-gtiad of academic facilities, student
and staff support, infrastructure facilities of timstitution viz. laboratories / library/
new technology /placement services etc.

NIL

3.7.4 Highlight the names of eminent scientists/partinoisawho contributed to the events.
Provide details of national and international coefees organized by the college
during the last four years.
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Department of Geography Organized a National Semninthe year 2011:

Convener of the Seminar : Dr. Bheekam Singh
Title of the Seminar : Environmental DegradatiordAustainable Development.
Funding by : U.G.C. New Delhi vide Letter No. FN{#2) 2010 (Sem/NRCB
November 2010.

9 Date of Seminar : 06 March 2011

9 No. of registered participants : 37 (Out stati@rd,(Local) = 100

9 No. of the presented Research Paper : 29

9 Total No of the Sessions including inaugural anted@tory : 04

Chief Guest : Dr. Prithveesh Nag, Direcor, NATNEDQ),
DST, Kolkata
Guest of Honour : Prof. Ali Mohammad, A.M.U., g§dirh

: Dr. Y.P.S. Chauhan, S.M. College Chandausi
: Dr. Kanchan Singh, Meerut College, Meerut

: Dr. O.K. Yadav, Delhi University

: Dr. D.R. Yadav, Principal, J.D. College, Pata

Department of History organized a national sem#012.

Details of the seminar are below:

Convener of the seminar- Prof. Manbir Singh

Title of the seminar- Empowerment of Woman in

India: Issues and Challenge
iii. Funding by- U.G.C. vide letter no. F.NG.

3(62)/2011(SEM/NRCB)
dated 02/12/2011, New Delhi

iv. Date of seminar which held- 19 February 2012.
9 No. of the registered participants - 207

vi. No. of the presented research paper- 201

9 Total No. of the sessions including

inaugural and valedictory - 08
Chief Guest - Justice S.R. Singh (Retd. Judge)
Allahabad High Court, Allahabad
Speakers : Prof. Savita Singh, Director, Womertigs

And Gender Development, IGNOU, New Delhi
: Prof. S.Z.H. Zafri, Head, Deptt. Of History,
Delhi University.
: Dr. A.P. Singh, Deputy Registrar, Office of
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CAG and Census, New Delhi.

: Dr. K.P. Singh, Joint Secretary, UGC
New Delhi

: Prof. Archana Sharma, Deptt of Political
Science, CCS University, Meerut

: Dr. D.S. Rajpoot, Deptt. Of Sociology, H.S.
Gaur, Central University Sagar.

. Prof. D.K. Singharay, Prof. in Sociology,
IGNOU, New Delhi

3.7.5 How many of the linkages/collaborations have atyuadsulted in formal MoUs and

agreements ? List out the activities and benefesaand citeexamples (if any) of the
established linkages that enhanced and/or faeititat

Nil

3.7.6 Detail on the systemic efforts of the institution planning, establishing and
implementing the initiatives of the linkages/colhaations.

Nil
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES

4.1  Physical Facilities

4.1.1 What is the policy of the Institution for creatiand enhancement of infrastructure that
facilitate effective teaching and learning?

College is very keen to make student friendly vattvanced learning. A development
committee looks into the creation and enhancemenfrastructure. On the basis of the
suggestions made by the committee, future plarctdrais drawn. As a result, state of
art language lab, smart rooms, seminar hall, operthaater, gym etc. have been
introduced in the college in last 4 years. Autooratof library is on the way. A

generator of 25 KVA and 3 Nos. 3.5 KVA invertersshbeen installed so that

uninhibited power supply could be maintained.

4.1.2Detail the facilities available for

a) Curricular and co-curricular activities —
Traditional class rooms : 12

Smatrt class rooms : 04
Library 101
Reading Room 01
Labs . 07

Language/computer lab : 01

College has 4 LCD projectors, 5 OHP, 29 computdtany other relevent
equipments/instruments in labs are also available.

b) N.S.S. Report

i Highlights of Work done under NSS in year 2012-13.

College has single unit of 100 students in NSSi{dat Service Scheme)
Students Registered in this year were 100 in nunaber with 100 NSS cadets and a
programme officer, daily activities of Cleanlinesfscampus, preparing ground etc were
done from time to time.
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4 Day Camps were organized in kudikhera villagar mellege followed by a Special day
and night camp of 7 days in which 50 students 6ut0® were selected on the basis of
hours devoted in serving during day camps and dativities. Main motto of these 50
students was to build rapport with village resideamnd spread awareness of Health and
Hygiene, Importance of Education, Stop DiscrimingtiGirl Child, ill Effects of Early
Marriage and it was all done with the help of shaeys “Nukkar Natak”, rallies and
lectures.

Apart from these activities 2 students were semdHe selection trial of pre-RD camp
parade and from them Mukul Rathore S/o DavendrahdRatof B.Sc Il year was

selected to represent CCS University in Ranchigdkaard for level Il training.

Highlights of workdone under NSS in year 2011-12

Students Registered in this year were 100 in nunaloer with 100 NSS cadets and
programme officer daily activities of Cleanlinedscampus, awareness programmes etc.
were done.

4 day camps were organized in kudikhera village neliege followed by a Special day
and night camp of 7 days in which 50 students 6ut08® were selected on the basis of
hours devoted in serving during day camps and dativities. Main motto of these 50
students was to build rapport with village resideand spread awareness of Health and
Hygine, Eradicating Dowry System, Stop AlcoholisAdult Education, ill Effects of
Early Marriage and it was all done with the helpshbrt plays “Nukkar Natak”, rallies
and lectures.

Apart from these activities 2 students were semdHe selection trial of pre-RD camp
parade and from them Mukul Rathore S/o Davendradratof B.Sc Il year was selected
and was send for training in Ranchi,Jhardkand.

Department for Cultural Activities

The Cultural Committee of M.B. (P.G.) College orgas various programme for

students to enhance their talent and creativity.inireases general awareness,
presentation skill and team spirit for better crdtlination. The students are motivated
to participate in activities by incentive like dédates, trophies & medals etc. The

functionality of cultural committee is based on:
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Planning & scheduling

Communicating & involving

Organizing & evaluating

Appreciating & rewarding

A list of programmes held by the committee areradeu :-

2010-11
Communal Harmony Campaign week (Flag Day) 125®ec. 2010
Essay Competition 19 Nov. 2010
Drawing Competition 20 Nov. 2010
Debate Competition 25 Nov. 2010
Harmony Rally by N.S.S. students for 25 N2910
poor children by collecting fund for then.
Voter's Day celebration 25 Jan. 2010
Result of Essay Competition (19 Nov. 2010)
Sl. | Name Father's Name Class Position
No.
1 Km. Kanika Sh. Lakhmi Chand B.A.-lll | 51
2 Km. Kunti Verma Sh. Mohar Singh | B.A-lIl | "2
3 Km. Jyoti Rani Sh. Ratan Singh B.A-lIl| ™3
4 Manoj Kumar Sh. Layak Ram B.A.-ll (Consolation)
Result of Drawing Competition (20 Nov. 2010)
Sl. | Name Father's Name Class Position
No.
1 Km. Farzana Sh. Liyakat Ali B.Sc.-lll| 51
2 Km. Kanika Sh. Lakhmi Chand B.A.-l ond
3 Manoj Kumar Sh. Layak Ram B.A.-1l
4 Hitesh Bhati Sh. Rajpal Bhati B.Sc.-lI| "3
5 Km. Sapna Bhati | Sh. Gajendra Singh B'SC"HI(ConsoIation)
6 Km. Priti Lohia Sh. Jogendra Singh  B.A.-l |
Result of Debate Competition (25 Nov. 2010)
Sl. | Name Father's Name Class Position
No.
1 | Km. Kanika Sh. Lakhmi Chand B.A-NIl 51

40



2 | Km. Kunti Varma Sh. Mohar Singh B.A-ll[ "2

3 | Manoj Kumar Sh. Layak Ram B.A-II| "3

4 | Akash Bhati Sh. Bharatpal Singh B.Sc.-l 3

5 Km. Sheetal Bhati Sh. Hari Prakash Bhati B.Sc.-([Consolat
ion)

6 Yogendra Kumar Sh. Lekhraj B.A.-I (Consolat
ion)

2011-12
Samvedana Jagrati (Exhibition on Social Issue) : oet 2011
Special Guest Lecture by Shri Heera Lal Yadav : oetl 2011

(Social Activist)

An Exhibition was displayed named ‘@&amvedana Jagrati Pradarshani”on the
different aspects of social issues. In this exlahitmany posters & paintings were
displayed to create awareness on terrorism, enwvieomal issues, save girl child,
communal harmony, war & peace etc. A special Guesture by Mr. Heera Lal Yadav
(Social Activist) was delivered on Social Issueshis speech he elaborated the pain of
prisoners and their family of Indian Army. He alsecited poems of Jawans of the

Indian Army. An appeal of a girl child in the Motfewomb was also recited by him in

poetic form.

Annual Academic Calendar

Session 2010-11

Re -opening of College 31July
Admission B.A. | year 20 July
Admission B.A. Il year 23 August
Admission B.A. lll year 16 August
Class to start on
B.A | 19.08.13
B.A Il &Il 27.08.13
Programs
Communed Harmony Campaign week (Flag Day) : 1Z6t®ec. 2010
Essay Competition : 19 Nov. 2010
Drawing Competition : 20 Nov. 2010
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Debate Competition : 25 Nov. 2010

Harmony Rally by N.S.S. students for : 25 Nav1@
poor children by collecting fund for then.

Voter's Day celebration : 25 Jan. 2010
Teaching work complete As per university
Commencement of Exam start (theory) As per university

Annual Academic Calendar
Session 2011-12

Re -opening of College 31July
Admission B.A. | year 20 July
Admission B.A. Il year 23 August
Admission B.A. Il year 16 August
Class to start on

B.A | 19.08.13
B.A &I 27.08.13
Programs

Samvedana JagratExhibition on Social Issue) :01 Oct. 2011

Special Guest Lecture by Shri Heera Lal Yadav .0l 2011
(Social Activist)

Teaching work complete As per university calendar
Commencement of Exam start (theory) As per university calendar

Sports Department Report

Department of sports is responsible for conductimigr-Class tournaments, Inter-
Collegiate tournament if any given by universitgrtipating and representing college
in various inter-collegiate tournaments organised different colleges of C.C.S

university. Along with all these activities the bipt attraction is the College Annual
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Games Championship as a resultof which Player ef Ylear in male and female

category is declared.

Achievements in Inter-Collegiate and Inter Universty Tournaments in Year 2010-11

* Sonu Bhati, S/o Ram Niwas Bhati of B.A lll securédlace in Best Physique
Competition held at SSV Hapur College and represei@CS university at Calicut
University.

» Afzal Khan, S/o Rias Hasan of B.A Ill secured lage in 110m hurdles race at Meerut
College Meerut.

» Kalyan Singh S/o Pitam Singh of B.A Il secured place in Wrestling Competition
held at Sports Department, CCS Univ., Meerut.

Achievements in Inter-Collegiate and Inter Universty Tournaments in Year 2011-12

 Sonu Bhati, S/o Ram Niwas Bhati of M.A | securedplace in Best Physique
Competition held at SSV Hapur College and represer@CS university at Calicut

University.

» Kalyan Singh S/o Pitam Singh of B.A Ill secureglhce in Wrestling Competition held
at Sports Department, CCS Univ., Meerut.

Achievements in National Level Tournaments in YeaR011-12

« Kalyan Singh S/o Pitam Singh participated in WOSHtér-Zonal Tournament secured

[l place and was selected for Federation Cup camp.

In year 2012-13 our college was given reponsibilit organise Kho-Kho (Men) Inter-

Collegiate Tournament in which college receivedieatfrom 12 teams and out of them
7 teams participated. Tournament was commenced day3 boarding and loagging
facility was given to all the participants, coachesmnagers and officials. Result of the

tournament was as follows Janta Vedic College, @®aveas the Winner and M.M.H
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College, Ghaziabad was the runner's up. Furthevedsity team was selected and was
send to L.P.U phagwara .Dist- Jalandhar, Punjalrgehof team as Coach was given to
Dr. Priyanka Yadav and Manager to Dr. Dushyant Kuaiaur college.

Overall the tournament was a huge success.

As said earlier College Annual Games has its ovarrohand aura. Achievers in College
Annual Games Championship year 2011-12 are asnfstlo

Player of the year male- Sandeep Kumar NagarP&tap Singh Nagar, B.A Il
Player of the year female- Naseema D/o Md. Arif\ B.

Event wise details-

100m (M)

Sandeep Km. Nagar, S/o Pratap Singh Nagar, B.A
Monu Bhati S/o Balveer Singh. B.A lli

Kishan Bhati S/o Fire Ram B.A Il

100m (W)

Naseema D/o Md. Arif, B.A |
Sangeeta D/o Yadram Singh, B.A |
Kiran Gautam D/o Harpal Singh, B.A |

200m (M)

1. Monu Bhati S/o Balveer Singh. B.A 11l
2. Kishan Bhati S/o Fire Ram B.A
3. Abhishek Raghav S/o Omkar Raghav B.Sc |

200 m (W)
1. Naseema D/o Md. Arif, B.A |

2. Preeti Bhati, D/o Mahendra Singh, B.A Il
3. Priyanka Sharma, D/o LalChand Sharma B.A |

400m (M)

1. Sandeep Sisodia, S/o Pratap Singh, B.Sc |l
2. Monu Bhati, S/o Balveer Singh B.A I

3. Naveen Kumar S/o Rajveer Singh, B.Sc Il

400m (W)

1. Naseema D/o Md. Arif, B.A |

2. Sangeeta D/o Yadram Singh, B.A |
3. Arti D/o Daya Ram, B.A |

800m (M)
1. Rohit Kumar S/o Daya Ram, B.A
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2. Naveen Kumar S/o Rajveer Singh, B.Sc Il
3. Vikas S/o Ajit Singh B.A |

800m (W)

1. Arti D/o dayaram B.A |

2. Naseema D/o M.AB.A |

3. Priyanka Sharma D/o L.C. Sharma, B.A |

1500m (M)
1. Sandeep km. Nagar, S/o P.S, B.A lll
2. Rohit kumar, Sl/o D.R,B.AI

3. Pramukh Singh, S/o Mitra Singh, B.A llI

Long Jump (M)

1. Sandeep km. Nagar, S/o P.S, B.A llI
2. Kishan Bhati S/o Fire Ram, B.A Il
3. Arun Bhati, S/o Suraj Singh, B.A llI

Long Jump (W)

1. Arti D/o dayaram B.A |

2. Naseema D/o M.AB.A |

3. Priyanka Bhati D/o Azad Singh, B.A |

Tripple Jump (M)

1. Sandeep km. Nagar, S/o P.S, B.A lll
2. Kishan Bhati S/o Fire Ram, B.A lll
3. Nitin Gautam, S/o Shri Niwas, B.A Il

Tripple Jump (W)
1. Naseema D/o Md.Arif B.A |
2. Arti D/o dayaram B.A |
3. Priyanka Bhati D/o Azad Singh, B.A |

High Jump (M)
1. Kishan Bhati S/o Fire Ram, B.A llI
2. Nitin Gautam, S/o Shri Niwas, B.A Il

3. Rajendra singh, S/o Balswaroop Singh B.A |

Discus Throw (M)

1. Rajendra singh, S/o Balswaroop Singh B.A |

2. Harendra Singh, S/o Bhoole Singh, B.A Il
3. Sandeep Km. Nagar, S/o P.S, B.A lll

Discus Throw (W)
1. Naseema D/o Md.Arif B.A |
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2. Kamlesh Sharma D/o Rajendra Sharma, B.A |
3. Priyanka Barhela D/o Mukesh Chand, B.Sc Il

Shotput (M)

1. Monu Bhati, S/o Balveer Singh B.A 11l
2. Harinder Kumar, S/o Jagat Ram B.A Il
3. Harindra Singh S/o Bhoole Singh, B.A 1l

Shotput (W)

1. Priyanka Barhela D/o Mukesh Chand, B.Sc Il
2. Priti Bhati D/o M.S Bhati B.A I

3. Sonam D/o Davendra Singh B.A |

Javelin Throw (M)

1. Kishan Bhati S/o Fire Ram, B.A lll

2. Rohit Kumar S/o Daya Ram, B.A |

3. Rajendra singh, S/o Balswaroop Singh B.A |

Achievers in College Annual Games Championship ye2012-13 are as follows-
Player of the year male- Vikas Nagar, S/o DesBpagh Nagar, B.A |
Player of the year female- Naseema D/o Md. Arif\ B.

Event wise details-

100m (M)

1. Vikas Nagar, S/o Pratap Singh Nagar, B.A |
2. Nirmal S/o Ram Naresh Rathore. B.A |

3. Vikas Bhati S/o Maher Chand B.A |

100m (W)

1. Nidhi Khatana D/o Pramod Khatana B.A |
2. Naseema D/o Md. Arif, B.A Il

3. Anju AdhanaD/o Kalicharan Singh, B.A lI

200m (M)
1. Pradeep Kumar S/O Kunwar pal singh B.Sc. II
2. Nirmal S/o Ram Naresh Rathore. B.A |
3. Rohit S/o Attar Singh B.Sc Il

200 m (W)
1. Naseema D/o Md. Arif, B.A 1l
2.  Anju AdhanaD/o Kalicharan Singh, B.A. I
3. Sonam, D/o Bhudev Singh B.A |

400m (M)
1. Vikas Nagar, S/o Pratap Singh Nagar, B.A |
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2. Nirmal S/o Ram Naresh Rathore B.A |
3. Javed Ali S/o Insad Ali, B.A |

400m (W)

1. Naseema D/o Md. Arif, B.All

2. Karishma Rani D/o Bhagwati Prasad B.A 1l
3. Kiran Gautam D/o Harpal Singh, B.A |

800m (M)
1. Pradeep Kumar S/O Kumar pal singh B.Sc. |
2. Javed Ali S/o Insad Ali, B.A |
3. Rohit Kumar S/o Daya Ram, B.A I

800m (W)

1. Naseema D/o Md. Arif, B.All

2. Anshu D/o Om Prakash B.A. |

3. Karishma Rani D/o Bhagwati Prasad B. A. Il

1500m (M)
1. Pradeep Kumar S/O Kunwar pal singh B.Sc. |
2. Monendra Kalsan S/o Pratap Singh B. A. 1l
3. Kuldeep Singh S/o Harveer Singh B. Sc. Il

Long Jump (M)

1. Monendra Kalsan S/o Pratap Singh B. A. 1l
2. Rahul Bhati S/o Sahi Ram M. A. |

3. Vikas Bhati S/o Maher Chand B. A. |

Long Jump (W)
1. Naseema D/o Md. Arif B.A I
2. Priyanka Bhati D/o Azad Singh, B.A 1l
3. Karishma Rani D/o Bhagwati Prasad B.A Il

5 Km (M)
1. Zabed Ali S/o Insad Ali B. A. |
2. Pradeep Kumar S/O Kunwar pal singh B.Sc. |
3. Nadeem Khan S/o Yamin Khan B. Sc. llI
Tripple Jump (M)
1. Vikas Nagar, S/o Pratap Singh Nagar, B.A |
2. Deepak S/o Rajpal B. A. |
3. Nitin Gautam, S/o Shri Niwas, B.A 11l

Tripple Jump (W)
1. Anju Adhana D/o Kalicharan Singh, B.A Il
2. Soren Bhati S/o Kunwar pal Bhati B. A. |
3. Priyanka Bhati D/o Azad Singh, B.A 1l
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High Jump (M)

1. Deepak S/o Rajpal Singh B.Sc. |

2. Nirmal S/o Ram Naresh Rathore. B.A |

3. ()Nitin Gautam S/o Shri Niwas B.A 1l
(ilRahul S/o Ompal Singh B. A. |

Discus Throw (M)

Deepak S/o Rajpal Singh B.Sc. |
Harendra Singh, S/o Bhoole Singh, B.A 1lI
. Nitin Gautam S/o Shri Niwas B.A I

wn e

Shotput (M)
1. Deepak S/o Rajpal Singh B.Sc. |
2. Harendra Bhati S/o Dheeraj Singh B.A |
3. Rahul S/o Ompal Singh B. A. |

Shotput (W)

1. Naseema D/o Md. Arif B.A I

2. Preeti Bidhuri D/o Yash pal Bidhuri B.A 1l
3. Priyanka Bhati D/o Azad Singh, B.A 1l

Javelin Throw (M)

1. Rahul Bhati S/o Sahi Ram Bhati M. A. |
2. Rahul S/o Ompal Singh B. A. |

3. Nitin Gautam S/o Shri Niwas B.A Il

v. College Magazine — Gyan Jyoti

College publishes its magazine named “Gyan Jyatiehhance the multidisciplinary

skill and creation capabilities of students. D Devi Verma has been senior faculty
managing it being Chief Editor of this magazinecsirsession 2001-2002 till now (i.e.

2013-14). First meeting of editorial board is haldview to develop disciplined and

cultured environment along with a considerate rasfmlity and create awareness in
different spheres of life for better presentatidncontents. In the meeting suggestions
and advice are also invited for betterment of magafrom the members of editorial

board.

Information about to publish magazine is circulatette or thrice in a session for the
students in the class. Moreover this informatiordisplayed on the notice board of

college. This is also mediated by the teachingf.skditors personally encourage the
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students to provide their article for magazine. d@ea are also advised to express their

views for publication in magazine.

The main objective of it is that this magazine eam only best, selected and meaningful
articles showing interest and awareness of theestsd Therefore, the enthusiasm,
awareness and interest of students is expressattiosles contained in “Gyan Jyoti”

magazine.

4.1.3How does the institution plan and ensure that tladlable infrastructure is in line with its
academic growth and is optimally utilized? Give @fie examples of the facilities
developed/augmented and the amount spent durindaiiefour years (Enclose the
Master Plan of the Institution/ campus and indidaee existing physical infrastructure

and the future planned expansions if any).

Development Committee looks into the future expamsiof infrastructure like
classrooms, sports, amenities facility etc. Exgstimfrastructure plan is attached.

Following additions have been made in the exisiifigastructure in last 5 years.

Smart Class rooms 104
Servant quarters .02
Generater room 101
Canteen 101

RO Drinking Water Facility : 02
Enquiry/ distribution counter : 01
Washrooms : 03
Play fields : 05

4.1.4How does the institution ensure that the infragtmecfacilities meet the requirements of
students with physical disabilities?

Due care is taken while creating new infrastructimrephysically disable students like
building ramps and providing wheel chair.
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4.1.5 Give details on the residential facility and vasqurovisions available within them?

Girls Hostel having 16 rooms with capacity of 3@dsnts, is availableCarom board,
Chess board, Table Tennis, are available withirtehoSupply of safe drinking water

with all other amenities are available.

4.1.6 What are the provisions made available to studentsstaff in terms of health
care on the campus and off the campus?

On the campus facility : Dr. on call is available.

4.1.7 Give details of the Common Facilities available the campus —spaces for
special units like IQAC, Grievance Redressal uwfipmen’s Cell, Counseling
and Career Guidance, Placement Unit, Health Ce@enteen, recreational
spaces for staff and students, safe drinking wWatglity, auditorium, etc.

IQAC, Grievance Redressal unit, Counseling & Cafegidance Placement unit
and Women’s Cell has been provided separate spaceolege. There are 4
water coolers fitted with RO in the campus for shply of safe drinking water.
There is a functional canteen in campus. College dra open Air Theater.
Recreational facilities like Carom Board, Chessdaand TV are provided in
the staff room and Girls Common Room.

4.2. Library as a Learning Resource :

4.2.1. Does the library have an Advisory Committ8g@cify the composition of such a
committee. What significant initiatives have bespiemented by the committee
to render the library, student/user friendly?

Yes, The institution has a very effective & effitieAdvisory Committee. The
Composition of the LAC is as under :-
1. Dr. Bharat Singh, (Principal) Chairman
2. Dr. Bimla Verma, Convener
3. Prof. Manbir Singh, Member
4. Dr. Rupam Soti, Prof I/C Library
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4.2.2

4.2.3

5. Dr. Harsh Vardhan, Member

The library Committee meeting is held at the beigignof the academic year. The
library Committee reviews the budget and purchasmfigthe last year, then the
Committee decides the budget for current acadeeac.y

The Advisory committee discuss and finalizes thé&astructural and Academic
requirement of the library. The committee membessuks regarding service provided
by the library to the students and the policy far turrent year in the first meeting. The
library Committee looks after the functioning ofettibrary work to make is user
friendly and to minimize the grievances of the sthd. The library automation
software is purchased for the smooth and compuei@greorking of the library.

Provide details of the following:

Total area of the library (in Sg. Mts.) : 857.659q. Mts.
Total seating capacity 100

Working hours (on working days, on holidays, befexamination days,
during examination days, during vacation):

Working Hour 10 a.m.to 5 p.m.

Layout of the library (individual reading carrelsunge area for browsing
and relaxed reading, IT zone for accessing e-ressyr

Reading room with wi-fi facility along with IT Zonattached with it is
available.

How does the library ensure purchase and use atrmutitles, print and e-
journals and other reading materials? Specify theumt spent on procuring new
books, journals and e-resources during the lastyfears.

At the beginning of session subject wise fund ligcalted to every subject/Department.
A notice is circulated to all the Departments tadséheir list of requisitions for Books
and Journals. After receiving requisitions for Bspklagazine and Journals the Library

Committee recommends for purchasing of Books tgtirehasing Committee.
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Books

Library 2009-10 2010-11 2011-12 2012-13
holdings
Number Total | Numbe| Total Number Total | Number Total
Cost r Cost Cost Cost
Text books
Reference 550 2,70,314 2010 4,56,87B8 222 86,691 oy 4.t

Library
holdings

90

Journals/P
eriodicals

e-
resources

Any News Papers : 08 (05- Hindi, 03- English)
other Employment News Paper :

(specify)

4.2.4 Provide details on the ICT and other too[d@yged to provide maximum

access to the library collection?
OPAC : Nil
Electronic Resource Management package for s : Nil

Federated searching tools to search articles itipleudatabases : Nil
Library Website : Nil

In-house/remote access to e-publications : Nil
Library automation : Yes

Total number of computers for public access : 05

Total numbers of printers for public access 101
Internet band width/ speed S 2mbps S 10 mbpgls(GB) : 4 mbps

Institutional Repository : Nil
Content management system for e-learning : Nil
Participation in Resource sharing networks/caresdike Inflibnet) : Nil

Provide details on the following items:

Average number of walk-ins : 70-80 per day

Average number of books issued/returned . 953@34/ear
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4.2.6

4.2.7

Ratio of library books to students enrolled 115:
Average number of books added during last threesy@977 approx.
Average number of login to opac (OPAC) - Nil
Average number of login to e-resources : 20
Average number of e-resources downloaded/printed: No records
Number of information literacy trainings organized :Nil

Details of “weeding out” of books and other madkyi : 50 per year

Give details of the specialized services providgdhe library
Manuscripts : Nil

Reference : Reference books are availableepalmental Library

Reprography : Available
ILL (Inter Library Loan Service) : Nil
Download : Available
Printing : Available

Reading list/ Bibliography compilation: Available
In-house/remote access to e-resources : Nil
User Orientation and awareness : Awareness ly fgod

Assistance in searching Databases : Yes
INFLIBNET/IUC facilities :Nil

Enumerate on the support provided by the Libraajf $0 the students and teachers of
the college. :

Helpful library staff is also accessible to helpidgnt and lecturers in finding the

books. They keep library noise free so that sergiudies could be carried out in the
library. The students are helped by the libraryf $taaccess the books according their
need. They carefully preserved of the earlier issafeNews papers/Journals etc. The
supporting staff is always on its toes to help staf as well as the students in the
library.
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4.2.8 What are the special facilities offered by the diyr to the visually/physically
challenged persons? Give details. :

Library has a separate section on the ground flmophysically challenged students.
The section in charge helps such student in evessiple way. The physically
challenged students are given top priority for iisguthe books. The physically
handicapped students are helped by the staff wprokides them book or study
materials in the specified place located on thengddloor.

4.2.9 Does the library get the feedback from its usefg/2s$, how is it analysed and used
for improving the library services. (What strateg@re deployed by the Library to
collect feedback from users? How is the feedbacklyaed and used for further
improvement of the library services?)

The library has installed a suggestion box. Evergntin the suggestions are
deliberated by advisory committee and necessaigraate taken for improvement. A
register is also being maintained for studentdHeir feedback and suggestions.

4.3 IT Infrastructure

4.3.1. Give details on the computing facility aaale (hardware and software) at the
institution.

i. Macbook Air: Nos. 1

Model Identifier: MacBookAir6,2,

Processor Name: Intel Core i5
Processor Speed: 1.3 GHz
Number of Processors: 1
Total Number of Cores: 2
L2 Cache (per Core): 256 KB
L3 Cache: 3 MB
Memory: 4 GB
Boot ROM Version: MBA61.0099.B04

SMC Version (system): 2.13f7
Serial Number (system):  C02KVDE1F5V8
Hardware UUID: 080076C1-86CE-5EQOE-84E3-7D38C16QEE

i Dell Laptop: 1Nos.
Processor: Intel (R) Core(TM) Duo CPU E7500 @Z3% 2.94 Ghz
RAM : 2 GB
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System Type: 32-bit operating system
Operating system: Windows 7

HP Desktop : 5 Nos

Processor: Intel (R) Core(TM) Duo CPU E7500 @2.9% &.94 Ghz
RAM : 2 GB

System Type: 32-bit operating system

Operating system: Windows : 7

9 HP Desktop : 11 Nos
Processor: Intel (R) Core(TM) i3 CPU 3240T @2.9% @94 Ghz
RAM : 2 GB
System Type: 32-bit operating system
Operating system: Windows : 7

9 Dell Desktop: 10 Nos.
Processor: Intel (R) Core(TM) Duo CPU E7500 @2.9% &.94 Ghz
RAM : 2 GB
System Type: 32-bit operating system
Operating system: Windows 7

v. HCI Desktop : 1 Nos.
Processor: Intel (R) 4 CPU E7500 @2.4 Ghz 2.4 Ghz
RAM : 0.99 GB
System Type: 32-bit operating system
Operating system: Windows XP

e Computer-student ratio 1:60
» Stand alone facility : 05

* LAN facility . 22
*  Wi-Fi facility : Available
* Licensed software 115

* Number of nodes/ computers with Internet faciligy:2

4.3.2 Detail on the computer and internet facility madaikble to the faculty and students
on the campus and off-campus?

Wi-Fi facility is available on the campus. Compstewith internet facility are
available in the Reading Room and Language Lab/@oenp.ab

4.3.3 What are the institutional plans and strategiesdeploying and upgrading the IT
infrastructure and associated facilities?
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4.3.4

4.3.5

4.3.6

College is planning to upgrade library where stislanay access online books and
other relevant information. Fully modernized regdinom having 20-25 computers is
also under consideration. Few more smart roomadfittith LCD projector, Smart
board, computer, visualizer etc. are being planned.

Provide details on the provision made in the annoatlget for procurement,
upgradation, deployment and maintenance of the atenp and their accessories in
the institution (Year wise for last four years)

0 12* + 3
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How does the institution facilitate extensive usk IGT resources including
development and use of computer-aided teachinghilea materials by its staff and
students?

Some staff members have already started teachitiy tve help of modern ICT
facilities like LCD projector, Smart board, computeésualizer etc.

Elaborate giving suitable examples on how the legrractivities and technologies
deployed (access to on-line teaching - learningue®s, independent learning, ICT
enabled classrooms/learning spaces etc.) by thiuimen place the student at the
centre of teaching-learning process and renderolleeof a facilitator for the teacher.

4 smart rooms are already in function. Extensive o$ technology like LCD

projector, Smart board, computer, visualizer etgnipractice. Apart from a computer
in reading room, Computer lab with Internet fagilis open for the students so that
they have access to on-line teaching-learning ressuand may have independent
learning. Reading room has been made Wi-Fi enaftethat students having their

own laptop may have access to online educatiosalrees.
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4.3.7

4.4
44.1

442 What are the

4.4.3

Does the Institution avail of the National Knowledgetwork connectivity directly or
through the affiliating university? If so, what dhe services availed of?

No

Maintenance of Campus Facilities

How does the institution ensure optimal allocateomd utilization of the available
financial resources for maintenance and upkeep ref following facilities
(substantiate your statements by providing detdilsudget allocated during last four

years)?
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institutional

mechanisms for

mainteearand upkeep of the

infrastructure, facilities and equipment of thelegé?

College Management Committee and Principal takekswd the things in the beginning
of session and decide about maintenance and ugidbp infrastructure, facilities and

equipment of the college

How and with what frequency does the institute tagecalibration and other precision

measures for the equipment/instruments?

In the beginning of the session each departmentetord take up calibration and

other precision measures for the equipment/instrisne
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4.4.4 What are the major steps taken for location, upkaeg¢ maintenance of sensitive
equipment (voltage fluctuations, constant supplwafer etc.)?

For the upkeep and maintenance of sensitive equifan@ stabilisers of 5KVA have
been installed suitably. Generator back up is ab&l so that 24 hour power and
water supply could be maintained.

Any other relevant information regarding Infrastire and Learning Resourceswhich the
college would like to include.

CRITERION V: STUDENT SUPPORT AND PROGRESSION

5.1  Student Mentoring and Support

5.1.1 Does the institution publish its updated prospebarsdbook annually? If ‘yes’, what is
the information provided to students through thdseuments and how does the
institution ensure its commitment and accountafilit

Yes, College publishes prospectus annually. Prégpeincludes details of courses
offered, admission rules, scholarships, fee frap, gtudent welfare scheme and code
of conduct. Infrastructure detail like sports fagijllibrary, lecture rooms, seminar hall,

labs etc. are given in the prospectus. All the nmiation regarding faculty, staff and

different committees like Proctorial Board, WomeallCStudent Welfare, NCC, NSS,

Sports, Cultural, Admission and Examinationare giswided in it.

5.1.2 Specify the type, number and amount of institutisg@olarships / freeships given to
the students during the last four years and whdtieefinancial aid was available and
disbursed on time?

Year — 2009-10
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Year — 2010-11
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5.1.3 What percentage of students receive financial @sgie from state government, central
government and other national agencies?

Year —2012-13
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5.1.4 What are the specific support services/facilitieailable for

Students from SC/ST, OBC and economically weaketices
Students with physical disabilities
Overseas students

Students to participate in various competitionsidiat! and International
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5.1.5

5.1.6

Medical assistance to students: health centrettheelurance etc.
Dr. on call facility is available.

Organizing coaching classes for competitive exams

Skill development (spoken English, computer litgraetc.,)
Support for “slow learners”

Exposures of students to other institution of higlkarning/ corporate/business
house etc.

Our college has been covered under the schememédal coaching for SC/ST/OBC
(Non Creamy Layer) and Minorities during the elabeplan of UGC.

In academic year 2010-11 and 2011-12 our college gacellent results by arranging
extra classes apart from regular timetable. Sumnafryremedial coaching for

SC/ST/OBC (Non Creamy Layer) and Minorities areamd

Scheme Approved in the year 2010-11
Actual date of implementation 23-12-10
No of students benefited 60(2010-11)

79 (2011-12)

No of resource persons delivered lectures-

Teachers 14
Research Scholars 04
Eminent Educationist 03

Describe the efforts made by the institution tailfiate entrepreneurial skills, among
the students and the impact of the efforts.

Nil

Enumerate the policies and strategies of the uigdit which promote participation of
students in extracurricular and co-curricular atiég such as sports, games, Quiz
competitions, debate and discussions, culturavities etc.

College promotes students participation in Quiz petitions, debate and discussions,

cultural activities and the winners are awardedifezates of merit, free books and cash
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prizes. To promote sports, games are held annwaity the winners are awarded
certificates and medals. Best performer of the everawarded with track suit. To
encourage participation in university and interemsity games, students are provided
coaching, food supplements, kits, sport uniformessdlling & daily allowance.

5.1.7 Enumerating on the support and guidance providetidsstudents in preparing for the
competitive exams, give details on the number udetts.Coaching classes for Central
/State services, Defense, Civil Services etc.asiged.

Coaching Classes for SC/ST/OBC (Excluding Creamy lyaer) and Minority
Community Students under Merged Scheme.
Session — 2010-11

1. Co-ordinator - Mr. Manbir Singh
2. No. of Students - 110
3. No. of Lectures -65
4. Expenditure
a. Books & journals - 144075/-
b. Computer - 40005/-
c. LCD - 28100/-
d. DVD - 3900/-
e. Almiras - 22700/-
f. Contingency - 5036/-
g. Remuneration of Co-Ordinator - 5000/-
h. Remuneration of LDC - 7500/-
i. Remuneration of Resource Person - 32500/-
Total - 290976/-
Session — 2011-12
5. Co-ordinator - Prof. Manbir Singh
6. No. of Students - 120
7. No. of Lectures - 298
8. Expenditure
a. Contingency - 4792/-
b. Remuneration of Co-Ordinator - 6000/-
c. Remuneration of LDC - 9000/-
d. Remuneration of Resource Person- 14900/-
Total - 197920/-
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5.1.8

5.1.9

What type of counseling services are made availablgéhe students (academic,
personal, career, psycho-social etc.)

Career Counseling Cell looks after the academicsqmeal and career services by
calling experts in the relevant fields. Summits arganized by inviting persons who
are established in their field of choice like Pesfers, Doctors, Administrators, Judge
etc. to interact and motivate students.

Does the institution have a structured mechanisncdeceer guidance and placement of
its students? If ‘yes’, detail on the services juled to help students identify job

opportunities and prepare themselves for intervaawd the percentage of students
selected during campus interviews by different expgis (list the employers and the
programs).

Career Counseling Cell looks after the guidance platement opportunities for
students.

5.1.10 Does the institution have a student grievance ssditecell? If yes, list (if any) the

grievances reported and redressed during thedastyears.

Dean of Student Welfare looks into student’s gmees and redressed accordingly. A
record is maintained of the same.
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5.1.11 What are the institutional provisions for resolvingsues pertaining to sexual
harassment?

Women cell is in function for resolving issues pering to sexual harassment cases.

5.1.12 Is there an anti-ragging committee? How many irean(if any) have been reported
during the last four years and what action has beleen on these?

Yes, Anti-ragging Committee is working under theneenership of Chief Proctor. No
case of ragging has been reported in last foursyear

Anti Ragging Cell
Session — 2010-11
2- Anti ragging squad.

a. Dr, Bharat Singh (Principal) - Parent
b. Prof. N.Kumar (Chief Proctor) - Convener
c. Prof. Manbir Singh (Proctor) - Member
d. Dr. Harsh Vardhan (Proctor) - Member
e. Dr. Priyanka Yadav (Proctor) - Member
3- No of Meetings held on State level/University |eiestrict level —
4- No. of Meeting in College - 03%4n July 2010, T in Oct. 2010, %
in Jan. 2011.
5- No. of Compliants - NIL

Session — 2011-12
1- Antiragging squad.

a. Dr, Bharat Singh (Principal) - Parent
b. Prof. Manbir Singh (Chief Proctor)- Convener
c. Dr. Harsh Vardhan (Proctor) - Member
d. Dr. Priyanka Yadav (Proctor) - Member
e. Dr. Dushyant Kumar (Proctor) - Member
2- No of Meetings held on State level/University |eiestrict level —
3- No. of Meeting in College - 03%4n July 2011, T in Oct. 2011, %
in Jan. 2012.
4- No. of Complints - NIL

Session — 2012-13
1. Antiragging squad.

a. Dr, Bharat Singh (Principal) - Parent

b. Prof. Manbir Singh (Chief Proctor)- Convener
c. Dr.Vimla Verma (Sr. Faculty) - Member
d. Prof. S.C. Verma (Sr. Faculty) - Member
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e. Dr. Dushyant Kumar (Proctor) - Member
2. No of Meetings held on State level/University |eiestrict level —

3. No. of Meeting in College - 03n July 2012, #in Oct. 2012, %
in Jan. 2013.
4. No. of Compliats - NIL

Session — 2013-14
1- Antiragging squad.

a. Dr, Bharat Singh (Principal) - Parent
b. Prof. Manbir Singh (Chief Proctor)- Convener
c. Dr.Vimla Verma (Sr. Faculty) - Member
d. Prof. S.C. Verma (Sr. Faculty) - Member
e. Dr. Dushyant Kumar (Proctor) - Member
2- No of Meetings held on State level/University |eiestrict level —
3- No. of Meeting in College - 034n July 2013, 2" in Oct. 2013, %
in Jan. 2014.
4- No. of Compliats - NIL

5.1.13 Enumerate the welfare schemes made available dersisi by the institution.

College is more than eager to look into the welfafestudents. To maintain proper
environment of study, a Wi-Fi enabled Reading,ritigtion of free books to selected

few, availability of potable water, canteen, indgports etc. are provided.

5.1.14 Does the institution have a registered Alumni Asstoan? If ‘yes’, what are its
activities and major contributions for institutionaacademic and infrastructure
development?

College has Alumni Association, which is yet torbgistered. Yearly meeting is held
with alumni and their suggestions are sought torawp academic and infrastructural
facilities.

5.2 Student Progression

5.2.1 Providing the percentage of students progressinigigber education or employment
(for the last four batches) highlight the trendseted.

College does not monitor the student’s progreswdngher education
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5.2.2 Provide details of the program wise pass percensagecompletion rate for the last
four years (cohort wise/batch wise as stipulatethieyuniversity)?
Furnish program-wise details in comparison witht thiathe previous performance of
the same institution and that of the Colleges @ d#ffiliating university within the

city/district.

Year — 2010-11
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5.2.3

5.24

5.3
5.3.1

Year — 2012-13
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How does the institution facilitate student progres to higher level of education
and/or towards employment?

College provides quality education so that studerdsld compete for higher

education and jobs. Career Counseling Cell arramgesaction with people who are

well established in their chosen field, so thatlehis could be motivated. Faculty on
regular basis keeps on making students aware adrianpce of higher education.

Enumerate the special support provided to studentsare at risk of failure and drop
out?

Remedial classes are arranged and due provis®hden made in the time-table.

Student Participation and Activities

List the range of sports, games, cultural and oéix¢éracurricular activities available
to students. Provide details of participation arehpam calendar.

Different sports facilities like javelin throw, aigss throw, athletics, kabaddi, kho-
kho, cricket, volleyball, badminton, Lawn Tennistc.eare provided to students.
University Sports Calendar is followed. Students @so encouraged to participate in
cultural activities.
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5.3.2 Furnish the details of major student achievementtcurricular, extracurricular and
cultural activities at different levels: University State / Zonal / National /
International, etc. for the previous four years.

College facilitate students to participate in sportultural and extra curricular
activities resulting the following are achievements

Achievements in Inter-Collegiate and Inter Universty Tournaments in Year 2010-11

e Sonu Bhati, S/o Ram Niwas Bhati of B.A Il securédpblace in Best Physique
Competition held at SSV Hapur College and represer@CS university at Calicut
University.

» Afzal Khan, S/o Rias Hasan of B.A Il secured lagd in 110m hurdles race at Meerut
College Meerut.

» Kalyan Singh S/o Pitam Singh of B.A Il secureddlace in Wrestling Competition held
at Sports Department, CCS Univ., Meerut.

Achievements in Inter-Collegiateand Inter Universiy Tournaments in Year 2011-12
 Sonu Bhati, S/o Ram Niwas Bhati of M.A | securedplace in Best Physique
Competition held at SSV Hapur College and represer@CS university at Calicut
University.
» Kalyan Singh S/o Pitam Singh of B.A Ill secureglice in Wrestling Competition held
at Sports Department, CCS University, Meerut.

Achievements in National Level Tournaments in YeaR011-12

« Kalyan Singh S/o Pitam Singh participated in WOSHMler-Zonal Tournament
secured Il place and was selected for Federatigmdcamp.

5.3.3 How does the college seek and use data and feeflibachkts graduates and employers,
to improve the performance and quality of the tngbnal provisions?

College has functional Students, Teachers and Asgbciations. Feedback is sought
by College Management so that performance andtgudlthe institutional provisions

could be assessed and suggestions are implementedpirovement.

5.3.4 How does the college involve and encourage studengsablish materials like
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5.3.5

5.3.6

5.3.7

catalogues, wall magazines, college magazine, tred material? List the publications/

materials brought out by the students during tleipus four academic sessions.

Students are encouraged to provide material farchial College Magazine titled
“Gyan Jyoti” published annually. Students providictes in either English or Hindi.

Does the college have a Student Council or anylaintiody? Give details on its
selection, constitution, activities and funding.

Yes, College has a student’s union. Elections atd Bvery year as per provisions of
Lingdoh Committee’s recommendations acceptedby ke Supreme Court for the
post of President, Vice-President, Secretary, JdBdcretary and Treasurer.
Contribution as “union fees” is sought from studetd run the activities of Student’'s
Union. Student Union works for the interests oflstuis.

Give details of various academic and administratb@dies that have student
representatives on them.

College has student’s representation in varioussaty committees like library, games,
magazine, development etc.

How does the institution network and collaboratéhwhe Alumni and former faculty
of the Institution.

Yearly meeting is held with alumni and former faguheir suggestions are sought to

improve academic and infrastructural facilities.

Any other relevant information regarding Studenp@art and Progression which the
college would like to include.
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CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1
6.1.1

6.1.2

Institutional Vision and Leadership

State the vision and mission of the Institution @ardimerate on how the mission
statement defines the institution’s distinctive refeéeristics in terms of addressing the
needs of the society, the students it seeks tcesamstitution’s traditions and value

orientations, vision for the future, etc.?

Vision:The College was established in 1968 witHesicvision to establish our self as
a leading college providing higher education of hieig standard with integrity,

consistency and due diligence.

Our Mission: To prepare the future generation veitlademic excellence and practical
skill set needed to face global challenges and thadcountry into the world of the

future.
Our Objectives

To acquire and deliver knowledge and skills in fhesuit of academic excellence
aimed at advancement into higher education, researg extension activities.

To educate within a dynamic system structured tdeiavaried professional and
vocational applications for career design and dgveknt.

To work proactively towards individual and groupatpowithin an integrated setting of
diverse socio-cultural members.

To attain self-reliance through balance of freedord discipline within the body, mind

and spirit.

What is the role of top management, Principal amacuRy in design and
implementation of its quality policy and plans?

Management and Principal take the stock of thegthiand decide upon the future

course of action regarding the maintenance of tyua&ducation. Principal gets the
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program decided by management, implemented witih&lhe of faculty and staff.

6.1.3 What is the involvement of the leadership in ensyiri

6.1.4

6.1.5

 the policy statements and action plans for fulfdimh of the stated mission

» formulation of action plans for all operations andorporation of the same
into the institutional strategic plan

* |nteraction with stakeholders

» Proper support for policy and planning through neaedlysis ,research inputs
and consultations with the stakeholders

* Reinforcing the culture of excellence

Management is very much involved in giving direndo the mission, formulation of
action plans and its incorporation into the intn@l strategic plan. Management
meeting is held every month on second Saturdaychieg, non teaching and
Student’s representatives are also invited to ptegmblem faced by them. Main
focus of management is on maintaining educationality along with extra-curricular

activities for overall development of students.

What are the procedures adopted by the instittiomonitor and evaluate policies
and plans of the institution for effective implentsion and improvement from time
to time?

Every month, on second Saturday, management me&tirngeld to monitor and
evaluate policies and plans of the institution feffective implementation and
improvement from time to time.

Give details of the academic leadership providedthe faculty by the top
management?

Management always encourages faculty to involvedanous programs like NCC,

NSS, Sports and various other initiatives like oigeg conferences/seminars,
attending refresher/orientation coursesto incultzddership quality.
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6.1.6

6.1.7

6.2

6.2.1

6.2.2

6.2.3

How does the college delegate authority and prowiperational autonomy to the
departments / units of the institution and work aots decentralized governance
system?

College provides impressed fund to each departrteeniheet recurring expenses.
Departmental heads are provided budget for pursbasooks and lab instruments.
Heads are authorized to prepare departmental tivles.

Does the college promote a culture of participamanagement? If ‘yes’, indicate the
levels of participative management.

To promote a culture of participative managemeatious committees like Building&
its maintenance, Furniture, Campus Beautificatirgter& Electricity, Games,
Cultural, Library Time-Table, Magazine etc. are fumction. Teaching and non-
teaching staff is given representation in ManagdrG@mmittee.

Strategy Development and Deployment

Does the Institution have a formally stated quaplicy? How is it developed,
driven, deployed and reviewed?

College is very conscience about quality of edecaimparted to students. Feedback
is sought from students, reviewed periodically asfthnges in the system are
implemented accordingly.

Does the Institute have a perspective plan for ldpweent? If so, give the aspects
considered for inclusion in the plan.

Considering the requirement of students, permis&orGGraduation in Commerce, 5
years integrated course in Law and PG classes agi@ghy, have been initiated with
relevant authorities. To meet out the requiremdrthese, the extension of existing
building is under planning. New library block isder consideration.

Describe the internal organizational structure éecision-making processes.

Principal invites the suggestions from various cottees and Head of Departments.
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6.2.4

6.2.5

6.2.6

Principal puts forward the suggestion in Managem€&ommittee. Management

Committee takes final decision.

Give a broad description of the quality improvemstnategies of the institution for
each of the following

* Teaching & Learning

* Research & Development

« Community engagement

* Human resource management
* Industry interaction

IQAC is solely responsible for monitoring the qtyabf education imparted to students.
Changes are made in the system to incorporateutigestions given by IQAC.

As of now College does not have any recognizedarebecenter.
Emphasis is given on NSS and NCC for community gageents.

For optimal use of human resources, strengths aakness of various individuals are
analyzed and put to use accordingly. To get bespubu staff is encouraged to

participate in various training programs.

How does the Head of the institution ensure thagadte information (from feedback
and personal contacts etc.) is available for tipert@anagement and the stakeholders, to
review the activities of the institution?

Feedback provided by IQAC, result analysis and@wkinteraction with students by
Principal is discussed with Management and chailgegstem are made accordingly.
Principal interacts with Student Union and discoissiare held on various issues like
sports, amenities, education etc.

How does the management encourage and supportvemeht of the staff in
improving the effectiveness and efficiency of thstitutional processes?

Management is keen to have staff in loop so thatitutional processes are run
effectively. For this very reason teaching and temaching staff is given representation
in Management Committee. Meetings of Management i@iti@e with teaching and

non-teaching staff is held periodically and varicugygestions are sought to improve
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the effectiveness and efficiency of the instituéibprocesses.

6.2.7 Enumerate the resolutions made by the Managememhditan the last year and the

status of implementation of such resolutions.

Resolution passed by Management Council and statusiplementation during the
academic Session 2012-2013.
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6.2.8

6.2.9

Does the affiliating university make a provisiom &xcording the status of autonomy to
an affiliated institution? If ‘yes’, what are thdfarts made by the institution in
obtaining autonomy?

No

How does the Institution ensure that grievancespdaimts are promptly attended to
and resolved effectively? Is there a mechanismmtdyae the nature of grievances for
promoting better stakeholder relationship?

Student’s grievances related to discipline are iveceand solved by Proctor office
while Dean of Student Welfare looks into problenetated to student’s welfare.
Women Cell is in function to look into the mattet lady staff and girls students.
Teacher’'s Association and Non-Teaching Staff Assam take care of grievances of
their members respectively.

6.2.10 During the last four years, had there been anyamnt&ts of court cases filed by and

against the institute? Provide details on the ssunel decisions of the courts on these?

Mr. Rajesh Singh, Routine Clerk, has filed one casgarding promotion related issue
in High Court of Allahabad. Case is still subjudice

6.2.11 Does the Institution have a mechanism for analyaiuglent feedback on institutional

6.3
6.3.1

performance? If ‘yes’, what was the outcome angorse of the institution to such an
effort?

Yes, student’s response is sought in regular feddieut the institutional performance
through IQAC. Some suggestions like improvement&los, library, and amenities do
pop up and all efforts are made by college to ipomate the suggestions.

Faculty Empowerment Strategies

What are the efforts made by the institution toagmde the professional development of
its teaching and non-teaching staff?

Faculty is encouraged to organize and  participaten ivarious
seminars/conferences/workshops to upgrade andthemneskills in leadership/teaching
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6.3.2

6.3.3

6.3.4

6.3.5

capabilities. To enhance basic computer knowledgeazhing and non-teaching staff,
time-to-time lectures are arranged.

What are the strategies adopted by the instituttwnfaculty empowerment through
training, retraining and motivating the employees the roles and responsibility they
perform?

Faculty participates in refresher/orientation cesarsonducted by UGC approved
centers/ASCs to make themselves aware about teatrdevelopments in their field of
specialization. Faculty is also encouraged to dearch in collaboration with outside
research centers/universities. Leaves are grardedot research. As a result few
research papers have been published in variousgtsuof national/international repute
by our faculty.

Provide details on the performance appraisal systiethe staff to evaluate and ensure
that information on multiple activities is appragely captured and considered for
better appraisal.

Feedback from students and close watch on varithier aesponsibilities given to
faculty/non-teaching staff by Principal/managenfenins the basis for their appraisal.

What is the outcome of the review of the perforngarappraisal reports by the
management and the major decisions taken? How heg ¢ommunicated to the
appropriate stakeholders?

Performance appraisal is used for the promotioteathing/non teaching staff. Best
teacher/staff award is given by management to kieepnorale of performer high and
encourage others to follow the suit.

What are the welfare schemes available for teachimg) non-teaching staff? What
percentage of staff have availed the benefit ohsathiemes in the last four years?

Teaching staff as well as non-teaching staff welfamd has been established by the
college. Regular contributions are made to the fapdvay of deduction from their
remunerations from exam related duties. One fanaity,demise of our faculty Shri
Harish Nath, has been given Rs. 1,00,000 apart thosn Ms. Geeta, member of non-
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teaching staff, has been given Rs. 25,000 towsutgery expenses.

6.3.6 What are the measures taken by the Institutionaftiacting and retaining eminent
faculty?

All possible efforts are made to retain faculty.

6.4 Financial Management and Resource Mobilization

6.4.1 What is the institutional mechanism to monitor efifee and efficient use of available
financial resources?

6.4.2 What are the institutional mechanisms for interad external audit? When was the
last audit done and what are the major audit olojes? Provide the details on
compliance.

Last audit has in September 2013. The details dit abjection and their compliance
are as follows.
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6.4.3 What are the major sources of institutional reciphding and how is the deficit
managed? Provide audited income and expenditutenstat of academic and
administrative activities of the previous four yeaand the reserve fund/corpus
available with Institutions, if any.
Maintenance Account
Sl. No. Items 2009-10 2010-11 2011-12 2012-13
1- | Opening Balance 1186278.,90275965.90 963947.90 241903.90
) Received
(a) Share of Centre
(b) Share of State - - - -
(c) Other Source 855587.62 863657.0( 988675.0( 957025.0(
3- | Total 2041866.5R 2139622.90 1952622.70 1198928.90
4- | Expenditure 765900.621175675.00 1710719.00 505738.0(
5- | Closing Balance 1275965.90 963947.9( 241903.9( 693190.9(
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UGC Account

Sl. No. ltems 2009-10 2010-11 2011-12 2012-13
1- Opening Balance 107471.33 93029.33| 2534767.33 1024671.33
2- Recelved 631176.00 3876250.00 528750.0( -

(a) Share of Centre
(b) Share of State - - - -
(c) Other Source 23997.00 22906.00 188181.0( 90368.0(
3- | Total 762644.33 3992185.33 3251698.33 1115039.00
4- Expenditure 669615.00 1457818.00 2227027.00 1009127.00
5- Closing Balance 93029.33 2534767.33 1024671.33 105912.33
Scholarship (OBC) Account

Sl. No. ltems 2009-10 2010-11 2011-12 2012-13
1- Opening Balance 5566.22 1000.22 1141.22 4343.22
). Received ] ] ] ]

(a) Share of Centre

(b) Share of State - - 130350.0( -

(c) Other Source 196.00 141.00 630.00 1926.00
3- | Total 5762.22 1141.22 132121.22 6289.272
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4- | Expenditure 4762.00 - 127758.0( -
5- Closing Balance 1000.22 1141.22 4363.27 6289.272
Scholarship (SC) Account

Sl. No. ltems 2009-10 2010-11 2011-12 2012-13
1- | Opening Balance 645059.65 1000.65 10222.65% 24417.6
5. Received ] ] ] ]

(a) Share of Centre

(b) Share of State - 190764.0(¢ 524246.0( -

(c) Other Source 21869.00 4638.00 4346.00 3738.00
3- | Total 666928.6b 196402.6% 538814.0( 25155.65
4- Expenditure 665928.00 186180.0( 517397.0C -
5- Closing Balance 1000.65 10222.65 21417.65 25155.65

81

5



Salary Account

Sl. No. ltems 2009-10 2010-11 2011-12 2012-13
1- | Opening Balance 26063.65 26060.65 26301.6% 26051.65
. Received ] ] ] ]

(a) Share of Centre
(b) Share of State 11802976/0@5267397.00 15030388.00 17052791.00
(c) Other Source 145882.00 123503.0( 157287.0( 128227.0(
3- | Total 11974921.65 15416960.65 15213976.6% 17201769.00
4- | Expenditure 11948861.0015390659.00 15187925.00 17181118.00
5- | Closing Balance 26060.65 26301.65 26051.65 25951.65
Development Account

Sl. No. ltems 2009-10 2010-11 2011-12 2012-13
1- Opening Balance 62159461 701301.61 797900.61 918219.61
). Received ] ] ] ]

(a) Share of Centre

(b) Share of State - - - -

(c) Other Source 79707.00 155769.0( 120319.00 1044469.00
3- | Total 701301.604 857070.61 918219.61 1962688.61
4- | Expenditure - 59170.0C - -
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5- | Closing Balance 701301.61 797900.61 918219.61 1962688.61
6.4.4 Give details on the efforts made by the institutiorsecuring additional funding and
the utilization of the same (if any).
6.5 Internal Quality Assurance System (IQAS)
6.5.1 Internal Quality Assurance Cell (IQAC)

a.

Has the institution established an Internal Quafigsurance Cell (IQAC)? If
‘yes’, what is the institutional policy with regatd quality assurance and how
has it contributed in institutionalizing the quelééssurance processes?

Yes, IQAC has been established by the College.e@ellis very sincere to
upgrade and maintain the quality of education irguhto students. Special
emphasis is given on IQAC. IQAC has played a pivatke in institutionalizing
the quality assurance practices. Suggestions dffeyelQAC to Management
and Principal, is factored into policy and planniwigthe College. Tremendous
improvement has been noticed after the establishofd@AC.

How many decisions of the IQAC have been approvedhle management/
authorities for implementation and how many of themere actually
implemented?

IQAC suggestion on providing space for remedias®ts in time-table, has been
factored into. Guest lecture series has been dta@enstruction of various
sports fields has been initiated. Regular supplyelettricity, facility of RO
water, canteen & cycle stand facilities, and plaotae of trees has been
implemented.

Does the IQAC have external members on its comefitié so, mention any
significant contribution made by them.

No

How do students and alumni contribute to the eiffectunctioning of the
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6.5.2

6.5.3

6.5.4

6.5.5

IQAC?

Students contribute to IQAC by way of providingdback. Apart from this a
verbal as well as written suggestions through Stutlmion are also received
by College administration. Suggestions by alumneé also taken into
consideration.

e. How does the IQAC communicate and engage staff fidferent constituents

of the institution?

IQAC has been formed by including senior and jufé@ulty members. Non
teaching staff has also been given representation.

Does the institution have an integrated framewark Quality assurance of the
academic and administrative activities? If ‘yesVegdetails on its operationalisation.

No

Does the institution provide training to its stédf effective implementation of the

Quality assurance procedures? If ‘yes’, give detailumerating its impact.

IQAC members were briefed about basic outlines@AC functions for effective
implementation and as a result system has takes.roo

Does the institution undertake Academic Audit oheut external review of the
academic provisions? If ‘yes’, how are the outcomssd to improve the institutional
activities?

No

How are the internal quality assurance mechanidigseal with the requirements of
the relevant external quality assurance agencggatry authorities?

N.A.
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6.5.6

What institutional mechanisms are in place to camusly review the teaching
learning process? Give details of its structurethodologies of operations and
outcome?

At the beginning of academic session, performariger@vious year is evaluated in
the meeting of management. Suggestions given byagemnent are implemented and
as result College have established 4 smart roomsadranguage Lab equipped with
computer aided teaching and learning equipments.

6.5.7 How does the institution communicate its qualitguaance policies, mechanisms and

outcomes to the various internal and external slkiers?

IQAC functioning is mentioned in the prospectus.afiiy assurance policies of the
college are discussed with students during thé year student’s orientation program.
Faculty is sensitized about the importance quagyurance. Time to time, notices on
programs by IQAC are displayed on notice boards.

CRITERIA VII: INNOVATIONS AND BEST PRACTICES

7.1
7.1.1

7.1.2

Environment Consciousness
Does the Institute conduct a Green Audit of its pasand facilities?

No

What are the initiatives taken by the college t&enthe campus eco-friendly?

Energy conservation

Use of renewable energy
Water harvesting

Check dam construction

Efforts for Carbon neutrality
Plantation

Hazardous waste management
e-waste management

College is very conscious in making the campus feeadly. In order to conserve

energy all the bulbs have been replaced by CFLsv N€, Fridge is of high star
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7.2
7.2.1

7.3

marked to save energy. Buildings construction isedim way so that they are airy and
sufficient sunlight is present. Faculty, suppatistaff and students are trained to

switch off the lights, fans and other electricaplégnces when they are not in use.

There are three water-harvesting system in theeGell

Every year a tree plantation program is run to make&dents conscious about

environment.

A concrete pit has been constructed for hazardastenmanagement. Composting is
done of bio-degradable waste and the manure prddiscased for upkeep of parks

and trees in order to keep campus green.

Efforts are on to use sunlight as source of energy.

Innovations

Give details of innovations introduceding the last four years which have created a

positive impact on the functioning of the college.

College has organized 2 National Seminars in last years and yet another seminar
on “Social Justice” is to be held in March 2014 le&ture series in the memory of
“Master Harbans Singh” has been started. This wagests gets exposed to newer
emerging fields and interaction with eminent peopleke them to decide career

choices.
Best Practices

Introduction of smart class rooms

Goal :

Four smart class rooms have been introduced iiCtikege to make learning easy for
students. Some of the experiments could be exmlaiyevay of showing videos. It is

easier to explain some complex concepts by wagtefactive demonstration.
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VI.

VII.

The Context : The biggest challenge in smart ctassn teaching faced by faculty is

non availability of interactive demonstration ofpeximents and course material.
Another big challenge is to make senior facultyamapt the newer technologies.
Regular electricity supply was yet another chaleeagd arrangement of power back up
were made by way of purchasing a 25 KVA Generatdrtagh capacity invertors.

The Practice : Each smart class room is fitted witle LCD projector, smart board,
audio system and a computer. Faculty is encouragprepare interactive notes so that
that teaching could become interesting. Studergsalo encouraged to deliver small

talks using the facility so that they can havet firand experience.

Evidence of Success : Introduction of smart rooanilifg has been a success from the
day one. Students are particularly eager to atsrh classes and are reflected by
attention paid by the students and increased attexad In fact at times faculty is found

hard pressed with the demands of students.

Problems Encountered and Resources Required

UGC has provided funds for hardware required antleGe Management Committee
has provided funds to upgrade the existing roorhg. dnly problem is to make senior

faculty learn and use smart class rooms. Youngritiais at ease to use the facility as

they are aware of recent advances and can use tersgasily.

Contact Details

Name of the Principal : Dr. Bharat Singh

Name of the Institution: City  : M.B. P.G. Colled2adri, G.B. Nagar, U.P.
Pin Code : 203207

Accredited Status - No

Work Phone : 0120-2662651 Fax: 0120-266265

Website:www.mbcollgedadri.org E-mail : drbhamagbmbc@gmail.com
Mobile: 09410840571
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Compound microscope: 30
Slide Projector: 01+01= 02
Camera Lucida: 01
Dissecting Microscopes: 10
Stereoscopic Binocular Microscope: 02
Double Demonstration Eye piece: 02
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7. Research Microscope: 01

8. Microtome: 01

9. Reflecting Microscope: 01

10. Centrifugal Machine: 01

11.Incubator(Electrically operated): 01

12.Electric Oven: 01

13.Balance: 01

14. Haemometer: 30+01

15.Haemocytometer: 20

16. Projector(Sound & light): 01

17.Blood Pressure Equipment&Stethoscope: 1+1= 02
18. Chromatography Jar: 04

19.0Over head Projector: 01

20. Spectrophotometer: 01

21.Binocular Microscope Magnus: 01

22.Museum Specimens(in glass jars):

23. Stuffed Museum Specimens:

24.Dissected Animals(for demonstration purpose):
25.Permanent Slides(kept in slide boxes and slidenedy:
26.Bio-visual Charts:

27.Clay Models(likeArchaeopteryx, development of chick, Amoeba, Pacameetc)
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Guest Lectures

Dr Keshav Kumar on 19-01-2011

Speaker profilee HOD Physics MMH College GZB.

Topic: Optical fibre

Dr Abbas Ali 11-02-2012

Speaker profile Associate Prof. Deptt . of Physics Aligarh Muslimiversity.

It is proud for department that Dr Abbas Ali is our alumni .

Topic: Unified View of Physics

Inter Class (BSc part 1, 2 & 3Dbjective Physics Competitionwas conducted

by the department on 12-01-2012

#3 * + +9
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* o+ + +
4" + ; , >+ = > -
9 Presently Mr. Verma is working in various commitiée the college.

28.Convenor of Campus beautification committee
29.Convenor of Time Table(Science) committee
30.Member of Time Table(General) committee
31.In-charge Admission committee for BSc first maths
32. Student uniorofficer.

33. Assistantsuperintend in university examinations.

34.Incharge of Dept. of Zology.

4 & = + ) +

Strengths
1. Physics department was established with the inmeati the college, hence

one of the oldest department of the institute.
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2. Punctual, devotional and sincere faculty membedsssaif of the
department.

3. Lab is well equipped with latest and accuratelykamg equipment. Till
date —650f experiments are available.

4. Department library is enriched with standard boolkieputed authors.
Library has huge collection of 150 books.

5. Along with theoretical knowledge stress put on pcat knowledge as well.
So that the students get holistic learning.

Weakness
1. Only UG class being held currently. This in tursuks in lack of research

activities in the department.
2. Only one permanent Faculty.
3. Post of lab boy is vacant.

Constraints
1. Limited funds available.

2. Huge percentage of students are from poor edunatiackground .

Opportunities
1. To expose student to applied and competitive glsysdncepts

2. Organize greater number of guest lecture, so thdesats get knowledge
about various topics of physics.

Future plan

1. To provide on- campus internet facility to staftisstudents of
physics department.

2. To encourage students for more use of departmidortaty. So that
students utilize vast repository of books available
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3. Upgrade department to Post graduation level.
4. Teach student with ICT(Information and Communiaatio
Technology).
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Department of Chemistry
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Department of Chemistry

9. Number of Teaching posts

1. Name of the department : Chemistry
2. Year of Establishment 1968
3. Names of Courses offered : UG
4.
5.
6.
7.
:N.A.
8.

Names of Interdisciplinary courses and the departments/units involved: N.A.
Annual/ semester/choice based credit system (programme wise) : Annual
Participation of the department in the courses offered by other departments : N.A.

Courses in collaboration with other universities, industries, foreign institutions, etc.

Details of courses/programmes discontinued (if any) with reasons:Nil

Sanctioned Filled
03 02
Professor - -
Associate Professor 1 1
Asst. Professor 2 1

10.

-/Ph.D. / M. Phil. etc.;)

Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.

Name Quialification | Designation Specializa | No. of | No.of Ph.D.
tion Years of | students
Experien | guided for
ce the last 4
years
- 9 + Ph.D. Associate Organic 32 Nil
$ + Professor Chemistry
Ph.D. Assistant Physical 12 Nil
9, + Professor Chemistry
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11.List of senior visiting faculty: Nil

12. Percentage of lectures delivered and practical classes handled (programme wise)

by temporary faculty: 33%

13. Student -Teacher Ratio (program wise)

Session Class Student teacher ratio
2011-2012 B.Sc | 72:1

2011-2012 B.Sc. Il 37:1

2011-2012 B.Sc. lli 50:1

2012-2013 B.Sc | 105:1

2012-2013 B.Sc. I 34:1

2012-2013 B.Sc. lli 34:1

14. Number of academic support staff (technical) and administrative staff; sanctioned

and filled
Designation Sanctioned Filled
03 03
Lab Assistant 01 01
Lab Boy 02 02

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.

Name Designation Qualifications

-9 + $ + Associate Professor Ph.D., Organic Chemistry
- 9, + Assistant Professor Ph.D., Analytical Chemistry
Mr. Harendra Singh Tutor M.Sc., Organic Chemistry

16.Number of faculty with ongoing projects from a) National b) International funding

agencies and grants received :Nil

17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total

grants received :Nil

18. Research Centre/facility recognized by the University :Not available

19. Publications in last three years: 03
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i. Process development for the removal of hazasdmionic azo dye Congo red from
waste water by using hen feather as potential adsor

Alok Mittal®, Vijay Thakuf, Jyoti Mittaf&Harsh Vardhah

I "#$ % & (O™ #8* (+,& (SO (
- . 1901 0 2%
Received: 27 Feb 2013
Accepted: 08 Mar 2013
Published online: 29 Apr 2013
Desalination and Water Treatment
DOI: 10.1080/19443994.2013.785030

ii. Utilization of bottom ash as a low-cost sonbéor the removal and
recovery of a toxic halogen containing dye eosithoyv
Jyoti MittaP, Damodar Jhara Harsh Vardhadh& Alok Mittal
a. Department of Chemistry , Maulana Azad Natidnstitute of Technology ,
Bhopal , 462 051 , India Phone: Tel. +91 98932513&@ Tel. +91 9893251369
b. Department of Chemistry , Mihir Bhoj (PG) Ggle , GB Nagar, Dadri , UP, India
Published online: 09 Jun 2013.

20.Faculty as members in
National committees b) International Committees c) Editorial Boards.... : Nil
21.Student projects

Percentage of students who have done in-house projects including inter
departmental/programme : Nil

Percentage of students placed for projects in organizations outside the

institution i.e.in Research laboratories/Industry/other agencies: Nil
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22.Awards/ Recognitions received by faculty and students : Nil

23.List of eminent academicians and scientists/ visitors to the department

i.
ii.
iii.
iv.
V.

Dr. R.K. Agarwal, L.R. College, Ghaziabad
Dr. D.S. Tyagi, L.R. College. Ghaziabad
Dr. Gyanendra, M.M.H., Ghaziabad

Dr. Rajeev Rathor, Meerut College, Meerut
Dr. Ashok Mishra, D.N. College, Meerut

24. Seminars/ Conferences/Workshops organized & the source of funding: Nil

25. Student profile program/course wise:

Name of the Applications | Selected |Enrolled | Pass
Course/program received {*M *F percentage
(refer question no. 4)

, 25" #4 #5 21
: "4 "4 33 2
: "l "l 3!
*M=Male F=Female
26. Diversity of Students : > + 14 >
Name of the % of % of students % of
Course students from other students
from the States from
same abroad
state
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27.

28.

29.

How many students have cleared national

and state competitive

examinations such as NET, SLET, GATE, Civil services, Defense services,

etc. ? : Information not available.

Student progression: Information not available.

Student progression

Against %
enrolled

UG to PG

PG to M.Phil.

PG to Ph.D.

Ph.D. to Post-Doctoral

Employed
Campus selection
Other than campus recruitment

Entrepreneurship/Self-employment

Details of Infrastructural facilities

Library: Departmental library is available and is enriched with 400 titles of standard

Internet facilities for Staff & Students : Available centrally

Class rooms with ICT facility: 4 Commonly availabale

Laboratories :

Vii.
Viii.

Xi.
Xii.
Xiil.

XIV.

XV.

XVi.

books by various authors of high repute.

instruments.

Scientific digital scale.
Magnetic stirrer with hot plate
Spectrophotometer (Systronic model no. 104)
Digital Visible spectrophotometer
T.D.S. temperature meter
Digital pH meter
PH meter (Portable)
lon Exchanger
Deioniser
Digital conductivity meter
Digital conductivity meter ( Systronic)
Digital photo electric calorie meter with 8 filter
Digital universal auto titrater
Digital Refractometer
Potentiometric titrater
Polarimeter with sodium lamp
123

Chemistry lab is fully functional and

is equipped with following

01
01
01
:01
01
01
01
:01
01
01
01
01
01
01
01
:04



xvii. Hot plate with cast iron top :02

xviii.  Electric balance :01
xix. Balance Analytical 14
xX. Centrifugal machine 11
xxi. Melting point apparatus :02
xxii. Heating mental (500 ml) :02
xxiii. Heating mental (1000 ml) :02
xxiv. Kipp’s apparatus :01
xxv.Oven 01
xxvi. Vacuum pump 01
30. Number of students receiving financial assistance from college, university,

31.

32.

33.

34.

government or other agencies

Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts

Dr. V. Sharma, Prof., Delhi University, delivered a lecture on 12.11.2012 on
Health and Hygiene.

Dr. Ishwar Singh, Assitant Prof., Delhi University, spoke about Nano Technology
on 22.11.2012.

Prof. S.K. Srivastava, Ex. Prof. and Head, Chemistry Department, IIT Roorkee
gave a talk on Side effects of Industrialization 17.12.2012.

Dr. R.P. Singh, D.S. College, Aligarh, talked about relevance of Physical
Chemistry. 10.12.2012.

Teaching methods adopted to improve student learning : Lecture method is
adopted for teaching with extensive use of Information and Communication
Technology . Soft copies as well as hard copy of lecture is provided to students.
As a follow up action MCQ test of 10 minutes is taken twice a month. Regular
feedback is also taken to modify our teaching and learning.

Participation in Institutional Social Responsibility (ISR) and Extension activities:
Faculty is involved in various social program taken up by college like blood
donation, environmental awareness, voting rights of citizens, Save girl child
program etc.

SWOC analysis of the department and Future plans:

Strengths: Department of Chemistry is having highly qualified and experienced
staff. Lab is fully equipped with modern instruments.

Weakness: Department is not having P.G. program so qualificatios and
experience of faculty remain underutilized.

Opportunities: College is situated in the hub of industries and should the college
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have a P.G. Course in Industrial Chemistry, then it may be immensely useful to
the students.

Constraints: Most frequently constraint sited by management is finances.
Future plans: Management has assured us of all the possible help in opening new
U.G./P.G. courses in Industrial Chemistry and we have requested to our Principal

for Research Centre in Chemistry Department and he is kind enough in assuring
us that things are being looked into.
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Department of Economics

Evaluative Report of the Departments

1. Name of the department : Economics
2. Year of Establishment : 1979

W

Names of Programmes / Courses offered (UG, PG, iM.Ptn.D., Integrated Masters;
Integrated Ph.D., etc.) : UG

Names of Interdisciplinary courses and the departsaenits involved : N/A

Annual/ semester/choice based credit system (prageawise) : Annual

Participation of the department in the coursesretidy other departments : N/A
Courses in collaboration with other universitieglustries, foreign institutions, etc. : NIL

Details of courses/programmes discontinued (if anigh) reasons : NO

© © N o 0 B

Number of Teaching posts

$) & &

$) & - &

$) 5 5

10.Faculty profile with name, qualification, desagion, specialization, (D.Sc./D.Litt. /Ph.D.
/ M. Phil. etc)

& % F)y + - ¥ + * E + & ) ) & )$ -
. . 12* + "+
")
- 3* % 7 1, &1;7 5 &
$ - $)

11. List of senior visiting faculty : NIL
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12. Percentage of lectures delivered and practicalselashandled (programme wise) by
temporary faculty :

+

5545

5545

5545

545

545

545

13. Student -Teacher Ratio (programme wise) :

" 3
5545 #'H5
5545 I5H5
5545 H5
545 H5
545 5 H5
545 I H5

14. Number of academic support staff (technical) anthiattrative staff, sanctioned and
filled: NIL.

15. Qualifications of teaching faculty with DSc/ D.LLieh.D/ MPhil/PG. :

& &% ) + 6" F ) +
5 - 3*% $
> 4+, 7% 7 $|7% - $ '+

16.Number of faculty with ongoing projects from a) Ma@l b) International funding

agencies and grants received: N/A.
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17. Departmental projects funded by DST-FIST; UGC, DBTSSR, etc. and total grants
received: NIL.
18. Research Centre /facility recognized by the UningraN/A
19. Publications: N.A.
T a) Publication per faculty

T Number of papers published in peer reviewed jdar(raational / international)
by faculty and students

T Number of publications listed in International Bla&se (For Eg: Web of
Science, Scopus, Humanities International Complddare Database -
International Social Sciences Directory, EBSCO heist)

T Monographs

T Chapter in Books

T Books Edited

T Books with ISBN/ISSN numbers with details of pshkrs
T Citation Index

TSNIP

T SJR
T Impact factor
T h-index
20. Areas of consultancy and income generated : NIL

21.Faculty as members in

National committees b) International Committeegditorial Boards.... :

i)Member of Editorial Board of College Magazine @yjyoti)
i) Founder member of ‘Intellectuals Society forcBsTechno Welfare’

22.Student projects

Percentage of students who have done in-house cpojacluding inter
departmental/programme : NIL

Percentage of students placed for projects in dzghans outside the
institution i.e.in Research laboratories/Industityés agencies : NIL

23. Awards/ Recognitions received by faculty and stusiemNIL

24.List of eminent academicians and scientists/ visito the department : NIL

25.Seminars/ Conferences/Workshops organized & thecsoof funding

137



a)National Seminar:

Department of Economics organized a national sentin&" march 2011

Details are given below:
1. Co-Convener of the seminar: Dr. Rupam Soti

2. Title of the seminar: Environmental degradation asdstainable
development

Funded by: U.G.C New Delhi

No. of registered participants: 100

No. of paper presents: 30

Total no.of session(including inaugral and valeatg} 04
b)International : NIL

S LI S

26. Student profile programme/course wise:

Session 2011-12

&% ) oo+ , 1+
@ %% 3 <, | 16 *
) 8 ++ "
! 5" 5 "# #"
15 15 "& 5
I# 5 # |

M=Male F=Female

Session 2012-13

&% ) o+ : 1+ $
@ %% <, | 16 x4
) 8 ++ "
51 5! 5 #
5 5 ! ! " #
I I g I
27.Diversity of Students> + 14 >
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28. How many students have cleared national and statpetitive examinations such as
NET, SLET, GATE, Civil services, Defense servioats, ? : Information not availble

29. Student progression : Information not available

4 * + +
+ )

d$/

$/ 3

$/ $ -

$- % 4

1%*

%+

+ % %+
1+ *+' *@ )A%* %+

30. Details of Infrastructural facilities
Library : Departmental Library (with 200 books)
Internet facilities for Staff & Students: Availabdentrally .
Class rooms with ICT facility: Commonly Availablativ four rooms.
Laboratories : N/A

31.Number of students receiving financial assistamemfcollege, university, government
or other agencies : N/A

32.Details on student enrichment programmes (speeutes / workshops / seminar)
with external experts :

Special Lectures :

1. Dr. Devanand Ram (Account & Finance Officer, G.EBgdr)
Topic : Problem of Population in India.
Date : 18.11.2011
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Venue : Mihar Bhoj P.G. College, Dadri
2. Shri Munendra Kumar Tyagi (Additional G.M., BSNL)
Topic : Mobile Culture : Boon of Science for Sogiet
Date : 17.01.2012
Vanue : Mihar Bhoj P.G. College, Dadri
3. Shri Heera Lal Yadav (Cycle Yatri & Social Activjist
Topic : Issues Related Social Awareness
Date : 01.10.2012
Venue : Mihar Bhoj P.G. College, Dadri
National Seminar :
1. Dr. Prathveesh Nag (Director, National Atlas anematic Mapping Organation,
Govt. of India. DST, Kolkata)
2. Dr. O.P. Yadav (Dept. of Economics, Delhi Univeykit

33. Teaching methods adopted to improve student legrnin

Lecture method is adopted for teaching.

Hard copies are provided to the students, if dddwe selected topics
As a follow up action MCQ test of ten minute isgakwice a month
Regular feedback is also take to modify teachirdjlearning process

PowbdPE

34. Participation in Institutional Social Responsilyil{tSR) and Extension activities
1. Save girl child
2. Voter's awareness through voter’'s day celebmatio

3. To encourage communal hoarmony through comminaamony campaign week
celebration.

35.SWOC analysis of the department and Future plans:

Strengths:

i) The management of the college and principal is yvepportive to the department
i) Punctual, devotional and committed faculty niers

Weakness :

) Only one permanent faculty
i) Only U.G class are being held

Opportunities:

)] To expose students to applied and competitive enanooncepts
i) To organize greater number of guest lecturer toag®the knowledge of students

Constraints:
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)] Huge percentage of students come from weak eduedti@ckground.

FUTURE PLANS
(i)  Upgrade department to P.G level and to get resezmter for the department

(iv)  Organize one or two national level seminar/ worlsid€Conferences
) To get research projects
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V) To organize greater number of guest lecturer toag®the knowledge of students
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DEPARTMENT OF

PHYSICAL EDUCATION



Evaluative Report of Physical Education Department

The Self-evaluation of every department may be provided separately in about 3-4
pages, avoiding the repetition of the data.

Name of the department : Physical Education

Year of Establishment : 2006

Names of Courses offered : UG

Names of Interdisciplinary courses and the departments/units involved: N.A.

Annual/ semester/choice based credit system (programme wise) : Annual

o g A W DdPRE

Participation of the department in the courses offered by other departments :
Qualifying Course in B.A & B.Sc.

7. Courses in collaboration with other universities, industries, foreign institutions,
etc. : Nil

8. Details of courses/programmes discontinued (if any) with reasons Nil

9. Number of Teaching posts

Sanctioned Filled
Professor - -
Associate Professor - i
Asst. Professor 01 01

10. Faculty profile with name, qualification, designation, specialization, (D.Sc./D.Litt.
- /Ph.D. / M. Phil. etc.;)

Name Qualification | Designation | Specialization | No. of | No.of Ph.D.
Years of | students
Experien | guided for

ce the last 4
years
Priyanka M.P.E Asst. Badminton 07 Nil
Yadav N.E.T& Professor
J.R.F
Ph.D.
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11. List of senior visiting faculty: Nil

12. Percentage of lectures delivered and practical classes handled (programme wise)
by temporary faculty: Nil

13. Student -Teacher Ratio (programme wise)

Session Class Student teacher ratio
2011-2012 B.A.I 182:1

2011-2012 B.A. Il 20:1

2012-2013 B.AI 119:1

2012-2013 B.A. Il 140:1

2012-2013 B.A. Il 16:1

14. Number of academic support staff (technical) and administrative staff; sanctioned
and filled

Designation of Staff Sanctioned Filled
Lab Assistant Nil 01
Lab Boy Nil 01

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil/PG.

Name Designation Qualifications

Dr.Priyanka Yadav Asst. Professor Ph.D., Sports psychology

16.Number of faculty with ongoing projects from a) National b) International funding
agencies and grants received :Nil

17. Departmental projects funded by DST-FIST; UGC, DBT, ICSSR, etc. and total
grants received :Nil
18. Research Centre /facility recognized by the University :N.A.

19. Publications in last three years: 02
[
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20. Areas of consultancy and income generated Nil

21. Faculty as members in

a) National committees b) International Committees c) Editorial Boards

Editorial Board International Journal of Physical Education, Sports and
Yogic Sciences.

22. Student projects
a) Percentage of students who have done in-house projects including

inter departmental/programme : Nil

b) Percentage of students placed for projects in organizations outside
the institution i.e.in Research laboratories/Industry/other agencies:
Nil
23. Awards/ Recognitions received by faculty and students : Nil

24. List of eminent academicians and scientists/ visitors to the department

Name & Address of the Visitor Date of Visit

Dr. D.R. Yadav, M.M.H College, Ghaziabad 5 Dec, 2011

Dr. S.S. Suri, M.M. College. Modi Nagar 18 Oct, 2012

Dr. Y.S. Tomar, M.M.H., Ghaziabad 6 Dec, 2012

25.Seminars/ Conferences/Workshops organized & the source of
funding a)National Nil
b) International Nil
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26. Student profie programmefcourse wise:

Name of the Applications Selected |[Enrolled Pass
Course/programme received *M *F percentage
(refer question no. 4)

B.AI 166 84 82| 95.15%
B.A Il PO 17 3 100%
B.A I 119 100%
B.A Il 140 58 82| 99.28%
B.A Il 16 13 3 100%
*M=Male F=Female
27. Diversity of Students : > + 14 >
Name of the % of % of students % of
Course students from other students
from the States from
same abroad
state

28. How many students have cleared national and state competitive examinations
such as NET, SLET, GATE, Civil services, Defense services, etc. ? Nil
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29. Student progression

Student progression Against %
enrolled
Information not
UG to PG Avallable
PG to M.Phil.
PG to Ph.D.
Ph.D. to Post-Doctoral
Employed
e« Campus selection
e Other than campus recruitment

Entrepreneurship/Self-employment

30. Details of Infrastructural facilities
a) Library: Departmental library is available and is enriched with 100 titles of
standard books by various authors of high repute.
b) Internet facilities for Staff & Students : Available centrally

c) Class rooms with ICT facility: 04 Available to all departments

d) Laboratories: Physical Education lab is fully functional and is equipped with
following playing courts and equipment.

I. Tread Mill :02
ii. Cross Trainer :01
ii. 16 Station Multi Gym 01
\2 Basketball Court :01
V. Volleyball Court :01
Vi. Kabaddi Court :01
Vii. Kho-Kho Court 01
viii.  200m Track & field Ground :01
iX. Foot Ball Ground 01
X. Hand Ball Ground :01
Xi. Outdoor Badminton Court 01
Xil. Lawn Tennis Court :01
xiii.  Indoor Playing Hall :01
xiv.  Carrom Board :01
XV. Chess Board :04
xvi.  Table Tennis Table :02
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31. Number of students receiving financial assistance from college, university,
government or other agencies

32. Details on student enrichment programmes (special lectures / workshops /
seminar) with external experts

List of special lectures in 2011-12 and 2012-13
Lecture on Misconceptions and Importance of Physical Education in

Modern Society by Dr. S.S. Suri. (M.M. College, Modinagar.)
Lecture on Recent Trends in Physical Education by Dr. Y.S. Tomar.
(M.M.H. College, Ghaziabad.

Lecture on Role of Physical Activities and Sports in Balancing Education
by Dr. D.R.Yadav ( palta

Lecture on Role of Physical Activities and Sports in maintain Global peace
by Dr. Vandana Gupta (V.M.L.G. College, Ghaziabad.)

33. Teaching methods adopted to improve student learning: Teaching methods
adopted to improve student learning : Lecture method is adopted for teaching
with extensive use of Information and Communication Technology . Soft copies
as well as hard copy of lecture is provided to students. As a follow up action
MCQ test of 10 minutes is taken twice a month. Regular feedback is also taken
to modify our teaching and learning.

34. Participation in Institutional Social Responsibility (ISR) and Extension activities
Preparing college teams of various games and Representation in Inter-

Collegiate Tournaments of C.C.S University organized by different
colleges.

Organised Kho-kho (M) Inter-Collegiate Tournament in 2012-13.

Coach of Kho-Kho (M) C.C.S University Team 2012-13 and participated
in Inter- University tournament organized by L.P.U, Phagwara, Punjab.
Programme Officer National Service Scheme, and hence involved in
various social services and awareness programs in college and nearby
rural areas.

35. SWOC strengths Weaknesses Opportunities and Constraints analysis of the department
and Future plans
Strength of Physical Education
Motto, Physical Education not only adds years to your life but it adds life to
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your years. And as a result subject has widespread popularity and mass
participation.

Weakness
Positivity brings negativity along, majority of students assume that there will
be only exercises and play fields activities and no class room teaching or
syllabus to follow.

Opportunities
This major prepares students to teach physical education and coach sports
at various educational levels.

Constraints
Married girls are not preferred to opt for this subject.

Physically Challenged students are not allowed to opt the subject.
Students from rural background are hesitant in wearing sports attire.
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